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LAV MULES, 1904 LA i
i

A, In these Rules— _
h fij “Leave” includes ewrned leave, half pay leave 1956, shall be decmed to

REVIATD LEAVE RULES, 1934 4

A quarter average pay availed of before the Ist Cictober,

be leave on private aflairs, and

on private affaira and medical certificate, lesve on medical certificate for the purposes of this clause;

commuted leave, leave nol due and
extrantdinary 1eave;

|} "Earned leave’ means leave :u.rn:td a8 per {ui)
provisions of Rule 9 of these mlel.:]l

@) “half pay leave” means leave carned in respect
of completed years of senacc;

[} "commuted leave” means lr.nm"‘ukun under
sub-rule (¢} of Rule 13; v

"officer in permanent employ” means an
officer who holds substantively a permanent
post or who holds a lean on & permanent post
or who would hold a lien on & permanent post

fiy) “earned leave due’ means the amount of had the lien not been suspended;

earmed leave to the credit of an officer on the fuiid)

30th September, 1956, under the rules in |

force on that date plus the amount of earned

leave, calculated as prescribed in Bules 9,

and 12, as the case may be, diminished by

the amount of the earned leave taken after

the 30th September, 1956; !

Noto— In the case of an officer mentioned in Clause

fiv) of Rule 2, the leave on average pay to his credit on

the 30th September, 1956 shall, subject to the

appropriate lmits specified in Rule 9, be decmed to be
the earned leave to his credit on that date;

fof  half pay leave due” means the amount of half
pay leave calculated as prescribed in Rule 13,

amount of leave an private affairs, and leave
on medical certificate taken before the lst

October, 1956 and half pay leave talten on or
after that date;

Notes— In the case of an officer mentioned in Clause e of leave,
ity of Rule 2, leave on half average pay and leave on

Government servant

- _—_

Hote— The authnﬂtr which gr

‘completed years of service™ and "one year's
continuous service” means continuous service
of the specified duration under the State
Government and includes periods spenl on
duty as well as on leave including extra-
ordinary leave.|

4. Leave cannot be claimed as of right.- Discretion
15 reserved to the authority empowered to grant leave
to refuse or revoke leave at any time according to the
exigencies of the public service.

5. Unless the Governor shall otherwise determine,
after flive years' continuous absence from duty-
elsewhere than in Foreign service in India, whether

with or without leave, a Government sefvant shall be
for the entire g,i:'nril:l:, d:il!l]'i'l.'l'i.'ﬂh.:d. h:g' the SEmAYeS i h

down in the Assam Services (Discipline and Appeal)
Rules, 1064. (This takes effect from 26-6-4968),

6. Any kind of leave under t _ _ : |
granted in combination with or h'—"-‘?ﬂ rules may be

tan commute it retrospectively into
T Aubssituted Rabe 3 wide Notfiaton Ba. FEG. 50,5615, dated 34-10- . = ey
1957, (with efect from L-10:1956), the Government T T :
2. Bubwstituted Clouss [if m Rule 3 vude Hotifieation No, FRO, A5 T4 ] 18, I SETVAN
dated 12-4-1983, {with effect from 1.18-1981),

L
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10 LEAVE RULES, 1934

ey

=

the date. In such cases, the benefit shall be granted on the
of finnl retirement on expiry of extension to the exient of y
leave at credit on the date of superannuation plus the w
leave during the period of extenaion reduced by earned lagye
availed of during such period, subject to a maximum of ‘300
days]. The ahove benefits will not, however, be availabile in thoas
wihn atteined the age of retirement before 19¢h July, 1978 ana.
were on extension of service thereafter, :
6. Consequent on issue of this Office Memorandurm refusal
of earned leave as preparatory to retirement embodied in Fule §
of the Revised Leave Rules, 1934 will no lomger be necessary, A
Government servant can also avail of as leave ;b
retiremnent a part of earned leave at his credit. In that case he
earned leave that

will be allowed benefits of these orders for the
remains at credit on the date of retirement in accordance with

the terms and conditions stipulated in this

Difice Memorandum.
Necessary amendment to the Revised Leave Rules, 1034
will foflowr,
CE M DUM

FINANCE DEPARTMENT ESTABLISHMENT (A) BRANCH
Notification No.FEG.23/78/26, dated 4-10-1978

Sub:- Cash payment in Heu of nnutilised earned leave on
the date of retirement,

The undersigned is directed 1g refer to para 3(d) of the
Department's O.M. No, FEG. 23/78S17, dated 19th July, 1978
M{'ﬂfdiﬂﬂ t which dﬂi'.ll;ti.ﬂﬂ on eccount of Pﬁn'im and
pensiomany equivalent of sthes rebirement benefits is i
to be made from the cash amoppe worked out in accordance
with para 3 fef (ibid). The question of non-deduction of pension
end pensionary equivalent of other Tetirement benefits from the
cash amount worked out under parg 3 ¢} of the Departnent’s
.M., dated 19th July, 1978 has besn under considesation of the
Government. After careful examination of af| aspects the
Gavernor of Assam is pleased to order that with effect from 19th
July, 1978 no deduction on acoount of pension and penSionary
equivalent of other retirement benefits need be made From the

) REWISED LEAVE RULES, 1934 ]

mﬁmmmtmhﬁmﬂunpﬂhumhwmthn
date of retirement on supsrannuation. Para 3 {d} of the OfMce
Memorandum No. FEG, 23/78/17, dated 19th July, 1978 is
hereby delsted with effect from 19¢h July, 1978

2. Formel amendments to the Revised Leave Rules, 1934
will folicw.

-Joint Secretary to the Government of Assam,
Finance (Ean-Aj Dicpartment.
QFFICE MEMORANDUNM
FINANCE DEPARTMENT ESTABLISHMENT (A BRANCH
Notification No.FEG.23/TB[79, dated 13-3-1981
Bub;- Cash payment In Heou of anutillsed sarned leave on
the date of woluntary retiremant.
The undersigned is directed to refer to Para 4 af the

Department's O.M. No. FEG, 23;7/17, dated 19th July, 1978
according to which on cash payment in lisu of unutilised earned
leave on the date of retirement is admissibie in the cases of
premature (voluntary retirement and also to the persans wha
are compizlsorily retived a2 a8 measure of punishment under the
disciplinary rules. After due conslderation, the Governor of
Assam ls now pleased to order that subject to the conditions laid
down in the State Govt's Decision No. (i} below Bul= 7 of the
Leave Rules, 1934, a State Govt, emploves who is retired by the
competent authority under clavae (b) of F.Rs, 56 or voluntesrs 1o
retire as per provision in clause {2} Bid may be paid in lump
Fum amount cquivalent to Leaye salary and allowanees if any,
mm.-uuﬂmmumm_mmmmmﬂ_m
be reduced by the amount of persion and penslonary equivalent
ol other retitement bensfits, the beneht will not, however, be
ﬂmhdhhmuﬂuﬂ.mrmhmpuwhﬂrdun

- Finance {Estt-A) Department,
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12 LEAVE RULES, 1M "1

8. Subject to the proviman af Rules 4 and T, an officer
may at any time be granted the whole or ALY purt of the
eamed leove due to him.

Auditer General's deciglon- In respect of the
fjovernment servants who are governed by these Leave
Fules account need not be maintained in the forms
prescribed in paragraph 33 of the Instructions issued
bw the Auditor General under F.R. 74. The leave accounts
are to be mainta in Form Mo, 70 (Assam Srhedule
-1} as per instructions in the remarks column.

9 [1)fale A Governmenl servant who i% Serving in a.

Department other than a Vacation Depart=
ment shall be entitled to earned leave for 30
days in a calendar year,
fii) The leave account of every Governméent Servant
shall be credited with eamed leave in advance
in ten instalments of 15 :ln;rca::hnnmtﬁrﬂ
Japuary and July every year
jbj The leave at the credit of Government gervant
at the close of the previous half year shall be carried &
the next half year, subject to the condition that the
leave so carried forward plus the credit for the hall
year do not exceed the maximum limit of |300, days}'

NOTIFICATION
Dated the 4th September, 2000
Ko. FEG.20/95 /48~ In exercise of l;h:pwmonnﬁﬂi‘ﬂ{h'

the provision of Article 0% of the Constitution of [ndia, the
Governor of Assam is pleased to direct that the followind
amersdment shall be made to Assam Fundamental Rules
Subsidiary Rules—
{1) The existing provision of Rule 9115} of the Revised Lea™
" Bules, 1934 shall be substituted by the following= __
1. Subgmtuted far the figure and words "180 doys” “'mﬂﬁ?i—ﬂ"‘
a(1jit] and in Exceptwn vule Notlicaton No. FEO. a6, 78] 164, datet
3rd March, 1m,-dw=m:mmmuwuﬁ'""
from 1:1-1987 shall be enhanced to 300 days” it Noticat®
No FEG 2079548, dated the |st Srptember, 2000 fwel 1-8-200%

e

REVISED LEAVE KULES, 1934

L]

“Leave carried forward
not excesd the

Plus the credit for the haif
._himmm"m“'"‘“‘m %uﬂ'nfﬂuiﬂltm
‘sxceeding 1 following: -

e e e it
 shal] :Em":'? to & permanent p

Credited wAg

fﬂlﬂ:mii Sl ko : h—it- iy --.= _' :-\. ; --._..
ﬂmm:tum? ;f“m Befvant "ahm_“‘- ‘duty had been
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LEAVE RULES, 1014
1%

s will not include How
days lhnlllrm ;::,-;:::::fﬂﬂmpunmnn {Fan i
E.Cﬂﬂﬁll vhe date from which lcave En-nllhl!l!m: fie
m Immﬂ;mﬁtd‘ﬂmﬂmw
NOTIFICATION
115, dated 18th March, 1981~ In cpge
s et N
of the leave salnry that the deceased employee woubd have gof
had he gone on earned leave that would have been iil’lflﬁ:1
admissible to him but for his death, on the date hnmaﬁﬁql
{liowing the death, and in any case, nok exceeding m‘ﬂﬁ'ﬁ'

account of pension equivalent af death-cum-retirement mt!'ﬁﬁ:'l
Note- In addition to the cash equivalent of h'm y
admissible under this rule, the family of the dec

Covernment servant shall also be entitled to payment of dearnicas |
-nnwann:n:-dfa:pm'nfdul isgited in this behall separately.
This takes effect from the date of issne.|
Aundit Instructions- The term "year” uhm._ll& be
interpreted in the same way as the expression “each
year of duty” sub-clause (b} of F.R. B2 and thu_mnhdr
leave admissible to a Government servant on a
particular date should be calculated in the manner
indicated in Note 4 and item (3} of Audit Instructiosn
below F.R. 82 in Section 1. | 1
13.jaf{) The half-pay leave admissible to an officer
in permanent and temporary emplay in respect
of cach completed year of service is 20 days.
fil} gﬂ hﬂféfnﬂ-:m may be granted to a temporary
ovi. Servant unless the authority ¢ tent
will return to duty on expiry of leave. i
fiii} For the purpose of calculating half-pay leave di
in the case of Gﬂimwmtgaﬁm{.;.ﬁﬁh-ﬂ:.
the Department leave under S.R. lﬁi}wﬂl

.....

RHH REVISED LEAVI RULES, (934 e

completed year of service shall be construed as
mlghinnnmﬂfm.ﬂdm!.
half-pay leave due may be granted to an
i ;ﬁfmmﬁeﬂﬁﬂmﬁmm%
Half pay leave up to & maximum of 180 days
shall be allowed to be commuted during the
entire scrvice without production of medical
certificate where such leave is utilised for an
certified to be in the public interest by the leave
nl!m:hu_n.mg- authority.
fe) Commuted leave not cxceeding halfl the amount
of hallf pay leave may be granted to a
Government servant on medical certificate arily
w;uh{g Itu the following conditions that—
} he -completed one year of service at
1en commuted leave is granted, twice the
amount of such leave shall be debitea agai
rﬁ}ﬂ“ half pay leave due; et
no commuted leave may be granted under thi
rule, unless the authority mtmﬁﬂ
leave has reason to belief that the officer will
 eturn to duty on its expiry, ox
(d]Save in the case of leave prepara
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T LEAVE RLLES; 1934 =iy

State Government's decision- A question having
arisen whether extraordinary leave granted to-a Govern-
ment servant in permanent employ either on medical
certificate or otherwise can be commuted retrospectively
inn to Tleave not due”, it has been decided that as leave
not due” is leave admismble under the rules, such a
commutation is permissible at the discretion of the
authority competent to sanction leave in respect of
extraordinary leave taken on or after 1st October, 1956,
Such a commutation is also permissible in a case where
extraordinary leave was granted to a Government
servant during temporary service after 15t October, 1956
and he subsequently confirmed with effect from a date
earlier than the commencement of the extraordinary
leave.

Note 1- Leave not due should be granted only if the

authority empowered to sanction leave is satisfied that

there is a reasonable prospect of the officer’s returning
to due of the of the ledve and it should be hnuted

to the half pay leave he is likely 1o eam thereafter.

Hote 2- When a Covernment servant who has been
granted leave not due under this clause applies for
permission to retire voluntarily, the leave not due shall
if the permission is granted, be cancelled.

Government of India's decision~ (1) The hall pay
leave earnied by a Covernment servant in respect of &
“completed year of service's" can be availed of by him
during the course of a spell of lcave or during an
extension thereof within which the date of anniversary
of service falls.

(2] The Government of India have had under

consideration the gquestion whether “Leave not due” as
defined in Article 302 of the Civil Service Regulations,
Fundamental Rule 18(cj{ij and Rule 11id) of the Revised
Leave Rules, 1934, should be granted to a Government
servan! who is undergoing treatment for tuberculosis.

S

|

ar

REVISED LEAVE RULES, 1734

K151

It has been decided that the supersession of all previous
order on the subject that ‘leave not due” may be granted
quasi-permanent Government servant
suffering from tuberculosis subject to the condition that
the autharity competent to sanction leave is satisfied
that there is a reasonable prospect of the Government
erant  returning t dhuty oa the xpiry of the Jeave;
and [i) earning thereafter leave not less than the
amount of "lrave not due” availed of by him. The prospect
of returning to due on the expiry of the jeave should be

assessed on the basis of the certificate given by the

appropriate medical authority. The prospect of earning

least an equivalent nmount of “leave not due” should
;tumniudﬁthrtﬁmnuwthafaﬂuﬂthﬂmthz
normal course the Government servant would have
enough service after his return to duty with which he
ould be able to wipe-off the debit balance, For example,
if an officer returns to duty and in the normal course,
has to serve for only threc years before reaching the
of superannuation the “leave not due” should not

_exceed the half-pay leave he can eam during this period.

The appropriate medical authority will be-
fii The Government servant's authorised medical

i) The Medical Officer-in-Charge of a recognised
‘ganatorium in the case of a Government servant
fiiila tuberculosia specialist recognised as such by
the State Administrative Medical Officer
concerned in the case of a Government servant
receiving treatment in a recognised sanatorium;

' ilﬁ'i!ﬂ-f case of a Government servant suffering
from tuberculosis other than pulmonary
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T LEAVE ELALES, |94

(3] Where & Government servant who is not
permanent -.-mplwi.:: fails to resume duty on the I!;p-ne;
of the maximum period extracrdinary leave granted tﬂ:
him or where such a Government servant who is
a lesser amount of extracrdinary leave than the
masimilm amount admissible, remains absent from 1
for any peried which together with the extraardi
leave granted exceeds the limit up to which he could
have been granted such leave under sub-rule (3} he
will unless the Governor in view of the exceptional
circumstlances of the case otherwise determines be
deemed to have resigned his appointment,

CABE-LAW

Division Bench of Gauhati High Court passed its judgment
in Chal Rule No. 1061/81, reported in (1987) 1 GLR 211 Held,
the mmmrurmmaﬂrrupu?ﬂﬂuvedmnmipmhm'
comes to the end of service. Provisions under Art. 311 .:lth:.
Constitution must be complied with. :

(4) The Government servants belonging to the
Scheduled Emu}ﬂ:hndultd'!'ﬁh:amy for the purpose.
af attending the pre-examination training Centre at the
ﬁ“mrt"::ﬁﬂh}’thcﬁm't uf'm&hflunumtlﬂhml

granted extraordinary leave by Heads of Departments:
in relexation of the provisions of sub-rule 2(1),

{51The authority empowered to grant leave may

commute retrospective periods of ahsence without ]amiﬂ“

into extraordinary leave.

Government of India'sy ugmj._-.. [1] It hu “:;

decided by the Ministry of Finanee ;

leave should be treated as one continuous ;iiﬂl of

extragrdinary leave for the purpo ufguu 14 of
Rivipad Tanye Balia. 1084 v ROe il

Twpﬂudlnfﬂmdm“mmmm;ﬂ#

K, 14 MLEHEIMEE,W.}I- 1¥

by a spell of leave on hall pay should be treated as one
continuous spell for the purpose of applying the limit of
3 menths mentioned in Rule 14{b} above.

{2)In addition to leave on average pay or earned leave
as the casc may be and/or leave on medical certificate
which may be admissible to them, the temporary
Government servants, superior and inferior, who

contract tuberculosis and undergo treatment in a

rl:-nu'g;muud sanatorium for long perind may be granted
in relaxation of Supplementary Rule 286-C and sub-
rule (B} of Rule 14 above extraordinary leave without
allowance upto maximum pertod of eightesen months on

‘any occasion, subject to the following conditions—

fit the post from which the Government servant
procesds on leave mlilm:ytn last ull he return to
duty; .

r‘n,rtha :-:tm:mimarj" leave ghall be granted subject
to the production of a certificate from the medical
officer-in-charge of the sanatorium, ipn'.il'j‘.lng the
period from which leave is recommended, and

fiijthe Medical Officer in recommending leave will
;:‘.'Erm mind thuprmﬂmmnd'ﬂupplemmtﬂy Rule

14

Government of India, Finance t Endorse-
ment No. F.7/(50) Rs.1/5, dated the 11th October, 1943,
and Government of India Ministry of Fimu:.ne U.0.
No.5097 (E/VI-54, dated 30th Scptember, 1954,

{3) The concession of extrasrdinary. leave up to
cighteen months will be admissible also to tem
Government servants suffering from mbq::ulnah nf
bones or joints on the production ufmﬂ&uﬁr h: '-ll.
qualified T.B, Specialist or a Civil Surgeon.
e e ”"""'““m"“"‘

{61 44, dated the
1945, wdummmtimwnm F %ﬂl . U0,
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ih LEAYE RITLEY. 19H4 .m'“

Fules, 1934, the Government of India have decided thyy
since the condition of “no extra expense” laid down iy
Fundamental Rule B7 does not e&xist in the
Corresponding Rule 16 (Rule 15 in the present
compilation of the Revised Leave Rules), this <ondition
should be considered as superseeded by the Revised
Leave Rules according to the Government of India’
Orders below Rule 2 and paragraph 4 of the Annexure
1o this Appendix.

[Government of India, Finance Department Letter
No. F-7 (15} -R-1/36, dated the 21st April, 1939].

(2] A provisionally permanent Government Eﬂ"l.ra.n't1
is an officer in permanent employ for the purposes of
the Revised Leave Rules.

(3] A doubt arose regarding the determination of the
amount of leave-salary to be paid to a Government
servant after the first sixty days earned leave under
clause (i) of sub-rule (1} of Rule 15. It has been held
that the intention underlying the aforesaid rule is that
the leave-salary after the first sixty days camed leave
should be the substantive pay on the dav before the
leave commences or average monthly pay eamed dunng
the 12 completed months preceding the month in which
the leave commences, whichever is higher.

R 13 REVISED LEAVE RULES, 1934 2

N.B.~ The changes in the Fundamental Rules and the
Subsidiary Rules Indicated below apply only to those
Government servants to whom the Leave Rules, 1934 are
applicable.

Special Disability Leave-

Fundamental Rules 83, B34 and and 838 The limit of 4
months Inid down in sub-clause (o of clause 7 of FR. 83 should
be taken to mean 120 dayes and the term “period of average pay®
occurring in sub-clause (b of clause 7 of this Rule should be
taken o mean ‘earned leave”. Half the amount of leave on
average pay under this sub-clause will be counted as earned
leave taken mand leave-salary during special disability will be
regulated under Bule 15 of the Rules in Part [

The term “four months” in clause (@) of Fundamental Rule
83-A should he taken to mean 120 days.

The concesslon in Fundamental Rule 830 is not admissible
1o persons governed by the Leave Rules in Peet [

Fundamental Rule 83— During study leave a Government
servant will be entitled to the same leave-aalary as that
admissible under Fule 152) of the Rubes in Part I,

"Leave on avernge pay” oocurring in lines 10 and 11 of Rule
2 of Appendix 15, Part I, should be taken to mean "earned legve
under the Leave Rules in Part 1, and the term "during the firat
wmﬁnpﬂwﬂmmmwmrﬁmm
brackets in lince 6 and 7 of this rule should be taken to mean
‘earned leave not exceeding 120 days*

F.R. B9 and 90- Under the Leave Rules in Part |, masdmues
limmit has been imposed only in regard to leave- salary drawn
during Ieave on private affairs or on medical certificate. No
maximum kh_:lt.u"impnudh\nprd.mhmmhndmn
during earned leave nior is there the benefit of & muaximurm leave-
.“n_"h] Tegard-to any H-l!;d_qflll'ﬂ.

: rnmmmwmmm[qn:mm
mmwhmm:mhm' ERCe
120 days' inclusive of the
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,. LEAVE RULTS. (9

7. Wo.AAP.125/60/Pt-1/7, dated m’f"f“'ﬁ". e
sub:. Conditions for granting Special Caswal leave:
Casual Jeave in excess of 15 days i, in fact, nor & o
thing and therefore, there is no rule B b
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LEAVE BILES pisA

: mqﬂwmumem-dﬁmi; uek

ecrage pay, subject o the cot
:ut?fn: and in the noted thereunder

I&['lnl,hnmlrﬁl'tht person 1o whom

paynble undet this rule shall be reduced b

ayable under Section 4{1Hd)

B Sa )
i) that the period of abse
" cdical board may be

e L
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prescribe, 10 enable them to study scient
probiems o 1o undergo special courses of inst
&.R. 117- The terms prescribed £
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L] LEANE RULES, 19M

revented from applying for leave pr
Eﬂﬁmﬂm account of having been un
shall be allowed to avail of the Jeave 80 B
4o a maxmum of six months, after the
the opinion of the au : peten
instatement, he has been fl._lF.l]' " ot
. m‘ : - -r i
mhﬁmtmmmmt_mmﬂm rvice
of compulsory retirement shall avail l
pay at the rate of 1/11th of duty p
date, and shall be allowed o add ther
e R

2 _J'u:n:_ﬁj“@ fﬂ.-'w.&ﬁn'g

Nathuchy such -
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134 LEAVE BULES. 1944 =
may cancel the unutilised pﬂ:ﬂmﬁflﬁamnﬂﬂhwﬁfﬁ
mn!.f#d on termination of the period of re-employment.

however, re-employment is permitted under an organisation
nruutn{l::ﬂua-ﬂmmmnbudrmwnmmu !

muuwmﬂh:gwm hﬁmhintnumthlt-dmhm it
ieave on hall average pay or halfl pay leave, as the cass ma

EECTION V - I.EA.\"EEM.M"I’ i

F.R. 87= Subieet to the conditions in Rules 81, 89, 50
glmmmtummmmduﬂughﬂw&w
salary as follows:-
fal if the leave 15 due, mu&nﬂm
or to hall average pay, of to average pay d
partion of the leave and half average pay du
remainder, as he may elect; and
|'I;|j if the leave is not due, lmv&uﬁuquﬁ.‘b
EVETRET PAy
Provided that when a non-gasetted
mhmmmﬂiqﬂlm&ﬁﬂmﬂﬁﬂm
fi} his pay is lcss than Rs.. 3000
fit} mmmwmp@m@# i
f::f mﬁmh mﬂm"'
the W AW Tie
.mmﬁwuh,uhumumnrnmhﬁ.i
Jﬂbﬁmﬂum;-ﬂ
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Note 7= A Government servant wha was
muumpwﬂmw“m.m‘m

substantively a non-gasetted ;
Jeave from a gazetted post, should be
Mhmpmﬁmﬂlmm
{2} The term “pay” oocurring in the e
hemnhlﬂrﬂ‘iuﬂu:pummmr.ﬂﬂ =
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130 LEAVE RALES,; 1054

Note 1- For the purpose of this rule Cyprus shall be regarded
ais outside Asin

Mote 3- See Audit Instruction below F.R. 99,

Note 3- Since in the case of an officer placed on deputation
in imterruption of leave out of india, leave is treated as one speil
of leave, the leave before and after the deputation should be
treated as “initial perisd” for the purpose of proviso |a) to
Fundamental Rule 91(2) and the Government servant allowed
o draw, if hie sa desites, leavs salary in India for the portion of
lesve tnmediately following the deputation. As deputation iz duty
for all purposss it shoukd not be taken intoaccount in calculating
the maxmum pericd of four manths prescribed in F.E.91.

(3] Leav=malary drawn in sterling shall'be drawn in Indis;
or n the case of a Government servant who spends his leave in
Cevlon, Burma, or Sden, as the case may el

4] Lesve-salary drawn in sterling shall be drawn in London,
of at the Govermament servant's option, inany British deminion
or colomy which the Secretary of Stafe may by order prescribe
for the purposes; provided that the officer spends his leate in the
damimen ar colony in which be has elected to deaw his leave-
salary. Buot if l=ave-salary due in respect of any portion of leave
oul of Ama and poyable o the Government servant in' steriing
remains undrawn for no fanlt an bis part, the Blate Government:
may authorse the undrawn amount o be padd in [ndia at such
rate ol exchanpeas the Secretary of State mey by order prescribe,

Hote 1- For the rate of exchange see Seécretary ol States’
Oirdler below suib-riile 1ol

Note 2- i leave-salary due in respect of any portion of leaye
out of Asta and payable to a Government serant in sterling
remaing undrawn due to (e lnte armival of & steamer, {f aay be
held to be non-drawal through ne fault of the Government servant
concerned and the drawsl in lndia permitied {n such cases as &
matber of course,

Note 3- Payment of leave-salary in a colony shall be subjsct
to sutch restrictions in the matter of forelgn exchange as the
Government of India may, from time to time, impose,

i5] Leave salary shall be converted info sterling at such mie
of exchange as the Secretary of State may by order .'

Becretary of Btate's Order— The Secretary of State has

LHAFTER X (F FR SR 131

decided that the rate
arders. be | & & d.

(6} Any leave-salary drawn outside Indin shall et
dadu:ﬁm:d’lnditinm:-ta:m- 'mﬁ?ﬁ:m:

whish would have bes ' :
ol 1 applicable if that keave-salary had been

of exchange shall, until further

voyage i broken in Asis at the vicls Hun of the officer
Mipendualp:urﬁun ol his hwhhdab;huplm:i::l:?
mniother eontinent or reseming his duties in India.

u-ﬂl::.wm:rn;;u:ﬁw for the purpose of provisg (&) to F.R_ﬂlml

R. 92— Tupee and sterling maxi Niimini

prescribed in Fundamental Rules 89 n:d:gﬂmﬁf:iw ta
in stecling,

Rule 9g_
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} t allowmnce and & cinveyance ullwance m_yhm“n
upto -:mmmumpcﬁnd of four monthe by i Govermisend
wheo takes leave on AvermEn pay frodmm the I:H]il. to whi,t'h thl
allowmnce is attnched, or i3 transferred therefrom for not mare
than one month to another post, as well as by the ﬂm’nmm*
servani performing the duthes of the post to which the allowane
is attnched .
Provided that,-
ja) the muthority sanctioning the leave or transfer, 55
the case may be, certifies that Government servpne
is likely 1o return on the expiry of his leave or hiz
temporary duty o the post to which the allowanes jg
attached or to another post carcying similar
allowance; and
{b] the Government servant certifies that be continuss

to incur the whole or A considerable part of ﬂ!
expenide to mesl which the allowance was granted,
(&} The follvwing are the forms of the certificate prescribed.
in provisos (8] and (bj above—

Certificate by the authority sanctioning the
Lzave or Transfer

There 18 every expectation of his returmning to lh!!ﬂﬂlt.
from wihich he proceeds on feave /temporary transfer.

k. ap i YRR e o
DreSlgnalion .. oo
D.Iﬂ' LT N L L Rt isiaba i
These certificates should be included in the original orders
sanctioning the leave or transfer.
Leave or Tranafer

Certified that for the reasons furnished below | contintie

necessarily 1o incur during the period of the ... 1008 |

e P I S e R e L temporary ]
SpprOXImAtely . ... per cent of the expenses to meek.

Reasons— FExarrples of such reasons would bo-

{1} thatthe Eeavewakapentin ... oo .

(2] that the tamily waslefin ...

(3] that the Government servant was abliged to
continue paying rent for his house or to maintain
establishment during abeence from ...,

&mw-mmmmmdpdmm' i
allowance procesding on leave or transfer,

"Cartified that 1 did not undertake RNY private practice
during the period of leave, temporary transfer from .

Erate ©
Signatere
Destgnation of Medical Cfficer
{Wote 1- The expression “periad of four months™ in Subsidiary
Ruls 1151} shoukd be interpreted us pericd of leave of alf ldnde
excepl extraordinary leave whether taken alone or in
combination with olher leave]*,
This will come into effect from the date of its publication in
the officiul Gazette, Ref. No, FEG.23/89/9, dated 31-3.1990.
I’-hiﬂ-m:mn‘n'mmrt.rm allowance™ in this
not include house allowance, et
HNote 3- In regard o certificate prescribed in proviss
above, the authority competént ta contral thcﬂmmt:;:
=ervant's posting should satisfy that there Is reasonable

expectation that the Government servant is, on the expéry of

*  Bubabituteil Note | _hﬁ_ﬂﬂ.lmli_ﬂ“:_ Ma. aii. u FEG
nm,t;m wfﬂ-im published in the Asam m:ﬁ n-A
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114 LEAYE PULES, 1234

of the Government seroani should not form the basts of the

certificate, The authority sanctioning the leave or transefer
should, in cases in which the above rabe operates, invariably
embody in the sanctioning orders a certificate

regarding wuch
iikelibood of the Government BErVANLD S Felurm.
Note 4— | Deleted]!

SR 119 A house-rent allowance may be-drawn by a
GroveTTument servant oo leave or transfer, In the circumstances
specified in 5.R. 118; provided that he certifien that his previous
rate of expenditure for & house continues during his ahsence
and that be places his houss free of rent at the diaposal of the
Uovernment setvant, if any. who officials o his post, The
officating Government servan! cannot in such case draw the
house-rent sllowance attached o the post. 1, however, the
afficiating Government servant, for a reason which a competent
auLhonty considers: to be sufficient, reluses the accosmodation
placed at his disposal, he, and net the absent Government
servnnt will draw the allowance.

F.R. 93A- Except as provided by Bule 64, & Qovernment
servant transferred to a service or post 1o which the rales in
Bections | to V of this Chapter apply, [rom & service or poal 1o
winch they do ot apply remains under the legve niles to which
e was subject prior to his transfer : provided that it shall be
orper o him at the time of the transfer or any tme thsrealtar to
exercige the option of coming under the roles n Sections ] toy
of this Chapter, subject to the condition that ail beave at his
eredit on the date of which he comes under thess miles ahall
lapue. The intention of excercising this option must be
specifically declared bo the Siate Government, armd the date _d'
puch declarntion shall be the date of coming under these rules
The option onee exerclaed be final,

Note 1- Government of India's Intsrpretations— (1) It has

been declded with the concurrence of the Secretary -n.l Ell'tl‘

that Fundamental Rule 33-A should not be given retrospective’

i ho are
flect, and that it applies only to those persons w
f.-.ic..r'nm from ane service to ancther on or after the 13th ¢
April, 1958, the date on which the rule was issued.

| Eomitied Notr 4 ta SR 118 wde €8 Mo467, Memorandum No. FEH
fl ) B, dated T-12-1957

e

CVAFTIE. X OF FRLSR 133

) Where the leave rules to which an officer was subdject
befare hin promotion are identical with those in the Fundamental
Rules, he gains no sdventage by electing the istter, All Accotints
OMficers shauld bring this fact to the notice of an officer when
asking him to excercise hin option under Pundamental Rule

D3-A. |seealso the Interpretation below Fundamental Rule 77 in
Section M)

{Interpretation of Government of Todis below F 32 77 in

Section Ul o Fundamental Rules and Subsidiary Rules, 1939,
is reproduced below—

Government of Indin's Interpretations— Fundamenta] Rule
17 pecmits leave carned under the Civil Service
Begulation and the Military Leave Rules o be earried
forward, but it does not cuntemplate cases o which the
leave rules applicable to an officer befor= his tranafer
are ientical with those in the fundaments! rules which
become applicable ta him a

_ fter the transfer. The change
of leave rules in such cased (8 purely nominal and the
hwnunnmﬂmlhuhnmnufm to the
credit of the afficer on the date of his trmnafer should be
aliowed 1o stand, although the intention was naot strictly
covered by the provisions of the rule [F.R. 77]. The
Fresident now makes this intenfisn clear by this

interpretation under F R, §.

!Wnﬁ:ﬂ::ﬁiﬂ,&hﬁﬁ:%t Letter No. F.7[3)-
- ted the 22nd February Finance
109 of 1840 i ke yo

!un‘.lnﬁur.rhuﬁpifﬁfhmlmnan'ﬂ should apply
tﬁ*llw_tnmﬁllhuﬂﬂmd Mhmrlmnnw
after 1at March, 1934, and wese tranaferred 1o A SETVICE OT post
to which the Leave Rules, 1934 {Apnendix 1 | apply from a servic
lq“'rnpnit o whsick they do net apply from the:
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] LEANE RULLS, 1934

fa) Personnel recruited for and employed in agency
Department whose pay, leave salary, allowances and
pensions are charged direct 1o the Central Govern-
ment, Le, personnel who are paid direct by the
Central Government but who are technically under
the administrative control of State Government;

(b} Personnel recruited and employed in cennection with
the affairs of the States whose pay, leave-salary,
allowances and pensions are charged to States
revesiues, but whom the State Governments employ
wemporarily on agency work, For their services the
Central Government pays the State Governments
an agreed sum and the entire pensionary charges
borne by the latier;

{cl Personnel as in category (B) above whose services
rmployed by the State Governmentl part-time of
casually, on performing Central Agency duties for
their services of the Central Government usually
pays an agreed sum to the State Governments, wihich
inchudes pensienary liabdlity;

fd} Personnel falling in either of the three categories
given ahove wha have now come under the direet
control of the Central Government on Tesumption
by them of the adminisirative control over certam
pgency functions.

Category fa) Those officers belonging to this category whe.
earned the service of a State Government on ot before the 31st
March, 1937, would remain under the State rules-and the
Central Gavernment would meet their share of leave and
penslonary charges as calculated under those rules.

Officer recruited on or sfter the 1st April, 1937 fer
employment in agency Departments will be governed by the leav®
rules of the Central Government. In the case of such officers,

however, who were on the date of issoe of the ﬁmmmnnt'ﬂ'"

India's decision v, 6th January, 1914, governed hy the leaye.
rules of the State Covernment, it shall be open to them £
exercise the option of remaining under State Government, leave
rules or of coming under the Central Government's leave rules
on the principles and conditions taid down in F R 93-A

e

CHAFTER X OF PRSR 17

cﬂ“ﬁ'ﬂrlnmnd

el fel- Officers falling under theoe
ﬂmmﬂ"ﬂﬂtﬁt[‘l'! ﬂf-ﬂl‘tﬂr.:ﬂ' 3 . oea
the State ¥l Jearvg lm“'ﬂ* will remain under

%wﬂm belonging to this categary given
:;ﬂ;:lmn Erfr'lgmmrrlng under the Huneﬁwemnﬂt‘flu
es or of coming undar the Central Government's feave ru]::t
o5 the principles and conditions laid down InF.R 93-A :
I;:i:;:l"l ~EXCEFTIONS AND SPECIAL CONCESSIONS
: The rules in Sections | to V of this Chapter
W .n-
npplingmgtntheﬂhumq or a Member of the Public $=nr=i|::
mﬂmﬂmwhme h@mmm by regulations made by
Governor in his discretion under clayse i8)-of sub-sect
(2) of Section 265 of the Act. -
F.R. 94-A~ [Deleted |,

F.R 100- [Dected |,

F.R.100-A.— The following provisions a Govermen
servanis placed on deputations out Hﬁldaji.ﬂ::!l}n mnﬂ:!:lun;
declared by the State Government to be quasi-European if the
period of the deputation exceeds one FER L —

fa} The period of deputation shall not count as duty for

i Ttpurﬁi“ﬂ!_'thh Chapter;
amount of lrave which can be carnsd by the
; _d-gp._tmtlt!::.ili-all be determined by Ihehgt.tn
ment. Such legve can only be taken during
the perod of deputation and will not be credited or
2 debited in the OGovernment servant's beave account;
saETechmImion e ) | iy i
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13 LEAVE RLULES, 1934

MATERNITY LEAVE
FR 101~ The State t'}mtr‘nmmtm-:,'_ma.ke rales regulating
the grant to Government servants under its control o=

fa) maternity leave o female Government secvants, .und

{b] leave an account of ill-health o TembeTs ﬂs;hmﬂmuftc

services specified in such rules whose dulies expoie
them to special risk of accident or illness.

Such leave is ot debited agninst the leave mmunt._

SR 120- (1] A female Government servant {inchading an
apprentice] with less than o surviving children may be granted
maternity leave by an autherity competent to grant leave for a
period of 90 days from the diate of itz commeEncement.

{2} During such period she ghall be paid !-um'e: salary equal
ta the pay drawn immediately before procesding on leave.

Hote- Maternity Jedve not excesding 6 Weeks may also be
granied to a lemale Govermment servant (irrespective of numbes
ol surviving children) in case of migcarriage, including abartion
an production of Medbcal certiflcate, _

[3) Maternity leave ghall not be debited against the keave
ACEoun

Govermment of Assam's decisjon~- |1} Materrity lewee under
this rule alse is ndmizsible 10 WCMPOTAETY female Government
gervants who have completed one. years comtinuous sEVice.

[2) A fernale Government servant, having three children will
not be entitied to any maternity Jeave. gfter ‘20t September,.
1977,

GOVERNMENT OF ABSAM
FINANCE [ESTABLISHMENT-A) DEPARTMENT
NOFEG. 23/78/323 Dhated Dispur, the 4th March, 1986
OFFICE MEMORANDUM

mucmqﬂmmgnnupttuufﬂumtturﬂhﬂ_hmﬂﬂw
mmmmmeaMthﬂ
under S.R. 120of Fundammmmmmﬂgumdmm iles ‘En
be for a period of 90 days from itn commencement i
all cases, Le, it shall not be restricted to sk weeks from the
date of confingment as at present.

CHAPTER ¥ OF FILSR. 139

Thia takides affect from 1.1.1986, re, this benefit will aiso be
exterded 1o those female Government servants who were an
maternity leave on 1 2. 1985,

Necessary amendment to the Revi
will follow. Revised Leave Rules, 1934

Joint Beeretary to the
Cevernenent of Assam,

Bepartment of Pinance.

B.R. 121- (1jlal Maternity e e i
i i oy miny e combmed with eave
(% MNotwithstanding the requirement of production of
medical certificate contained n sub-rile {c} af Buls 13
of the Euyiu_mihmﬂlﬂﬂ. 1954, Teave of the kind due
and- admisaible (Incleding commuted leave for & period
not excesding 60 days and leave not due) upto 2 maximum
-nf_m:yu:l',_maﬁ'.llumli:d for, B granted n eon tinuaton
of maternity leave granted under sub-rule (1) of S.R. 120,
Maote- HEven in the case of mothers who are Stabe
Gnvqmm:nr. ermployees the facility of legve of the lond dos and
admissible not exceeding one year without production of medical
nm-uﬂm“ -as dvailable o ‘nabired mothers in accordance with
sub-rule (b of 5.8 121, may be extended subject to the following
conditions—

[:I,I'I'hl:Il_._:].li‘E]"i"ﬂll‘h‘L'l:l: evnilablie 1o an adoptive
mother alresdy having two fiving children at the
time of adoption:

i} The maxirmum admisaible period of one year's
leave of the kind due and admissible without
?:ﬂ:ﬁm of medical certificate will be reduced

the age of the child, as in the following
hstration,
If the age of the adopted child is less than one month, leave
the age of the child is six months, leave upto & months
m.h !] : ! Lk N i 3k - i

1T the age of the child is 8 months or more, leave upto 3
months may be allowed. i

el ——
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GOVERNMENT OF ASSAM
FINANCE ESTABLISHMENT (A} DEPARTMENT

MNO.FEG. 23)78/363 Dated Digpur, the September, 1990
NOTIFICATION

1n exercise of the powers conferred by the proviso 1o Article
304 of the Conatitution of India, the Governor of Assam is plensed
to direct that the following amendment ahall be made to the
Aszam Fundamental Bules and Subsdiary Rules.

The existing provisions of B Ra, 120 and 121 are amended
as below—

8.R. 120~ {1] A femals Govermment servant (including an
apprentice) with less than two surviving children may be granted
maternity leave by an authority competent to grant leave for a
period of 90 daya from the date of its commeneement,

{2) During such period she shall be paid besve salary equal
to the pay drawn immediately before proceeding on leave,

Note= Maternity leave not exceeding 6 Weeks may also be
pranted to g female Government servant (irreapective of number
of surviving chiidren) in casc of miscarriage, including abortion
o production of Medical certificate.

{3] Maternity leave shall not be debited against the leave
Eeeount,

8.R. 121-{1){a} Maternity leave may be combined with leave
of any other Kind

(b} Notwithstanding the requirement of production of
medical certificate contained in sub-rule |d of Rule 13
of the Revised Leave Rules, 1934, leave of the kind due
and admissible [including cammuted leave for a period
not exceeding 60 days and leave not due| upto & mAXTTLE
of one year may, if applied for, be granted in continuation
of maternity leave granted under sub-rule [1] of 5.B 120

Note— Even in the case of adoptive mothers who are State

Guvernmen! employees the facility of leave of the kind due and
admisaible not exceeding one year withoot preduction of medical
mﬁﬁmmuamwmmhmdm_ﬂgh
sub-rule (b} of S.R. 121, may be extended subject 1o the following
conditions—

CHAFTER X (F FREIL 4

il “Eﬁnﬂiwnﬂmnhludhucmm:dnmm.
] wymmwmummdm-
fFIJnH:IIflll!Imuni admissible perod of one year's leave of
the _!:lnd '“." and sdmizaible without producton of
mfﬁrcﬁwﬂnhwwmhtﬂuthﬁhrlh:mﬂ_lhtﬂlﬂd.
as in the following illustration—
IT the age of the adopted child is than maonth,
upto one yesr may be allowed: o — s
i the age of the child is ‘six ; ;
g , i months, leave upto & months
If the age of the child i 9
i 1 Y monthes or more, leave upio 3
ﬂmwmmmiummmamnfmdm.m.
Necessary Correction Slip to the Assam Fundamental Rules
and Subsidiacy Rules will be issued in due course.

Sd/-J.C. Dax,

Addl. Secretary to the Govi. of Assam
Finance Estt jA) Deptt

HOSPITAL LEAVE ON ACCOUNT OF [LL-HEALTH

B.R. 122 A police afficer of or below the rank of Assistant
Sub-Inspector or head ennstable, o head warder or warder of the
Jﬂw,ahﬂdmﬂtrﬂrlnnﬂwﬂlhmﬂhwm,
& subordinate cmployed in a Government Laboratery, a
subordinate of the Exclue Department on pay not exceeding
Rs, 200 or a forest subordinate of {not being a cierk) whose pay
dne-qntmﬂdhﬂutumth,mﬁhﬁin hoapital or while
or dispensary of the station at which he is employed, may be
allowed at the discretion of the sanctioning autharity leave of
absence from duty for six months altogether in any period of
three yeara. Such leave may be taken in one period or by
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This rule so Tay as it related 'l':r- ﬂh:?f::ﬂr:ﬂmﬂ
the Jail Department or of a Lunahc .
@mrd femnle warders.

Note 1- When the iliness iz one Fuuu:d by irregular or

mﬁﬁnﬂﬁhﬂﬁﬂ quarter average pay as may be found
starding at the credit of the person concerned, ts:l;h periods
will net count towards approved service lnerement of pay. ;

Note 2- The expression '8 r.ui:nrd.ipm employed in a
Government Jaboratory” OCCUTTIOE i-rt this rule inclodes the
swespers attached to the Pasteur [matitute, Shillong.

Rots 3- The expression “leave of ahsence Ifrai:n duty for six
months altogether in any peried of three years” used it this
rube shall be interpreted fo mean that not more than six months:
jesve may be granted to an entitled Governfvent servant during
duﬂug“:hhptﬂﬁflhrﬂjrﬂnnlm. A

B.R. 123 A Government servant toay be nﬂmﬂ for tht
first three menths of such [eave during wh:th Full pay is
admiseible to retain any compensatory allowance o specinl pay
attached 1o his appointment : provided that in the case of @
compensatory allowanee there 8 no locum tenes drawing e
: o .

8.R. 124- A man empioyed in the Secretariat Preas
otherwise than as & permanent of temporary r_uu-wﬁmili
sup:rhfmimuirhzﬂmnmﬁﬂrmdngﬂmu,ww
permanent or temporary cmployed in :hc.-qlvu vum"m;l?
Department and & mohut or grass cutter m..:hg_-!;gu &
fovernmert slephant may during absence from work on e
of injuries received in the execution of his duty, be allowed :

SR 125 Hospital leave s not debited mgainat the 168
account and may be combined with any other leave which MY

e admissible; provided that the total period of leave, after 8uch.

combination, shall not exceed 28 montha.
F.R 102 [Deleted] :
F.R. 103- The State Government may male rules reguitios

CHAFTED X OF FASR 4l

the leave which may be earned by— :
fa} temporsry and officiating servies!
(b} service which 13 not contmuous; and

(e} part time service, or service which is remunersted
wtkdhrwmhﬂjwlhnmmtdhwmm‘
daily wages ;

Provided that such rule shall not grant more favourable terme
than would be admissible i the service were substantive,
permanent and continuous,

LEAVE EARNED BY TEMPORARY AND OFFICIATING SERVICE

B.R. 126= A competent authority may grant (e & temporery
engineer of the Public Works leave on such terms and with such
feave salary as it may think fit :

Provided that the leave and leave-salary are not in excess of

thase admissible ko a Govemment servant subject o the ordinary
leave miles.

‘B.R. 127- Leave may be gmnted to any olther Government
servant without a lien an'a parmansnt poat whilte officiating in
a post or holding & temporary post -

Provided that the grant of the leave ovolves Do cojpenses o
Government, On this condition sich & Gosernmmant sSrvant may
be geanted—

fa} leave on leave-salary equivalent to average pay up

" ta ane-eleventh of the period spent on duty, subject:
t¢ a maximum of four months at a tme; or

b} on medical certificate, leave on leave-salary
equivalent to half average pay Up to two-eleventh of
the period spent an duty, subject: o a- medmumm of
three mentha at 4 dme; or

fo} extrapedinary teave for thiree months at any ove time.

Note 1- Leave under any one clauss may be combined with
brave under any other clause subject te the general condition
thast 1 additienal cxpense to Government ia mvolved.

. Note 2- When su ary officers in excess of the

1 Eﬂl "m*“ H.TEWF g nimﬁlﬂ'mdﬂh‘
tﬁnmmﬂﬂﬂlmﬂ mﬂmmﬂ:‘rﬂﬂ
under this rulé to a member of the temporary cadre notwith-
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standing the lact that “phul;f:mmh}' way of travelling allowance
i incurred in relieving

Note 3- The provisions of this rule will apply to alficers of Asiatie
Samicile racruited in the United Kingdom or in India for service.
ot contract, bat in their case the condition that the grant of
leave should invalve no EXpenses bo Government does not apply,

mﬁwlnmrnﬂm{mﬁmmtmmmhn
romdered five or MOTe years ConiinUous temporary BOTVICE, B
competent authority may dispense with the condition laid m
in this rule that the grant of leave should involve no expense to
Government but in the case of Government servants in inferior
pervice, (he leave-salary should in no case exceed what i@
admissible under SR 135.

B.R. 128- If such a Covernment servant is, without
interruption of duty, nppeinted substantively to & periANETT post,
his leave account will be eredited with the amount of keave wiich
he woudld hove errmed by his previous duty it he had performed
it while holding a permanent post substantively, and debited
with the amount of leave actually taken under Rule 127, Leave
taken under Rule 127, is not an interruption of duty for the
purpoese of this ruls.

B.R. 129~ Temporary and officiating service rendered under
another Oovernment whether Central or Provincial will, if
followed by confirmation under the Government of Assam, be
taken inte account for the purpose of the leaye secount
meinteined under F.R, T7(b); provided that under the rules id
down by the other Government sudch service would s s
had the Government scrvant in question continued in the service
of that Govessument without & break bl confirmation.

LEAVE EARNED BY NON-CONTINUOUS AND PART-TIME
BERVICE

8.R. 130- A Government servant empleyed if 87

establishment the dutigs of which are not continuous but are

rt:ﬂ'ﬁ:ttdiﬂuﬂm“ﬁmdmhm}.m nr'n'l'iﬂbl:llllﬂ"

o & part-time service, b8 not sntited mmﬁm-umn:m
Erception—A part-time teacher of an educational institt
tnay, during leave, hmnmmmmmmmmﬁ“’”
that it ahall nnlmadw-h.nm-rmmhhmumrpﬂ'*’m

CIATTER X OOF FR4 R 4%

post during his Absence, where however, no sueh provision m
made the lenve-salary shall be limited to half of the abssntee's
pﬂ_:," |:|I. the thme of 1‘.l]u.-|:r|E eawe,

Fote 1- Government Pleaders and PUblic Prosecutors who
mtrzt'-'e ntmn? Tlin:r' ‘kesp the setalfier during leave allowed

the Legal :ml:'mbrn:nl::r provided thar be makes such

armn;g:'ml:n,tn ﬂ'l.:ut g CxiA CoRt 10 Emmmt {4 entailed.

‘Note 2- The M?ﬁtﬂtﬂ-ﬂtﬂﬂﬂ may keep his retainer during
],;m-',e a]’.ln}.m:d oy g?‘.ﬂmuui _prmlidatl that he makes such
RITATEEMENT t.'l"Jg.t na i:f;!ﬂ'n cost i E-:t*l.trﬂmtnt is involved.

LEAVE mmmmmm
| | REMUNERATED BY HONORARIA OR DAILY WAGES.
ISR 131= A Govermment sersant remunerated by bonoraris:
rrm;rh: mmﬁdmwﬂmﬁn‘rmﬂ tive appoinbng authoritg
provided thont he mMekes satizlactory srrengements for the
perftrmance of e duties: that no extma expense: of caused to
Government and that during Jeave the whole of the henomria
or allowanees are pakl 1o the person who nﬁnnmh}umnu_
-~ Note='Government Flanders romnnecated by bonorans are
-1l.-:im:ﬂ Qeave by thd Legul Remembrancer;: provided
Brﬂ.qgnmﬂ:tmnm b made for-their mtﬂﬂimw bmr.'rmu
ki the: [mﬂ“ﬂﬂmﬂ Ele TN
mﬂm hmmwmum m
R 'ﬂnmin-'n THE ASSAM GOVERNMENT PRESS WMO ARE
] moitse fon I NOTCLASSED AB “INFERIQR 1
Ml 1T mﬂwwmwﬁjwmwmm
w{m m&ﬁ; uﬁ:h—wuthum H-Eb#—

~ Length of service “Leave -dmiuﬂll-

Less than B0 vears } ]&ﬂmuh:l_unhﬂhn_dlljm
Ten years bt I:-"'Ihlﬂ A8 Sy  ehagim|
15 pears |y I } P
mﬂmnﬁdhhm-

Lk |r|.|HItl“ iil.'_i
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will be non-euriulative, ke, BNy leave no
=S Tl:i:f Tuting the year will lapse without any monetary
COTREERSLE Joved at the ;
- tually enjoyed may, option
=] ?hmlt:‘:cz?idﬂ?fﬂ'w b -G'E'u nbed E.gi.il.'lﬂ.l 1[1:_'." IEH.\?:
aﬂ;-,ig_ml,-_- to him under sub-rule [8) and if s0 counted,
;Jibe Fﬂ:ﬂ“l:m under these rules cannot be claimesd
= as aﬁi- and can h" mu.wd by the Superintenden ”1'
ihe Press on administrative grounds. 1t may @m be
withisedd from plece-worKeTs who have been irregulsr
in atfendance s
i7) Leswe on medical certificate on half-average mq-]]]__h.
earmed at the rate of cne month's leave for every completes period
of eleven mouth's duty, and as regards incomplets periods one
day's leawe far every sleven days duty. ibwill be curmulative and
will be granted only when no average pay leave 18 admissible,
{3) Leave without pay may be granted when oo other leave
s admissilile. "
{4} Ho continuous period of leave with puy shall excesd one
vear, BN extension over-one ytar shall be lﬁﬂwn’ilhﬂﬂtﬁ
Iey lemer at bualf rates may be granted oo ;
mrﬂ wLﬂs injured in .ﬂﬁum which would have gven
rise 1o a claim for compensation under the Weorkmens
Compensation Aet, 1923 (VITof 1923), if he had been & Workman
as defined therein, whether or nat proviso (o) to sub-section (1}
of Bectiom 3 of that Act is applicatle. Such leave shall not b
deemed to be leave on medical certificate for the purposes o
sub-rule (2} amd [4). It shall be granted from the : I
ol disablenent so long as is necessary, subject to a lmit of twe
vears for any one disability and a limit of ﬂwrﬂlﬂmi
piece worker's total service, The salary payable in respect of 8
period of leave granted under this rule shall, in the cass 6f *
piece-worker to whom the provisions of the Workmen?s
Compensation Act, 1923 (VI of 1923) w;-mﬂmﬂwﬂf’
amount of compensation paid under cliause |d) of subrseetiod!

Note 1- Pay for p-gnmumumnﬂﬂlifw
males st the tme of taking leave.

T

CHAPTER X OF FRER (P b

The calculation is ; Class rate multipled by 7, to the
daily rate, multiplied by the number of day's ﬁn mf i
prece-worker whose class rale is 2 annas per bour applies for
beawve for 10 days he will be entitled o Re. 8-12-0 and Rs. 4-6-0

as leave salary during beave on sverage antl hall averags
pay respectively, =

For caloulating the class pay of a piece-worker who is
promoted o 8 post on a time-scale of pay, 8 month is twhen 1o be
175 hours. 1

Note 2- For the purpose of determining the classification of
service of & piece-worker who may be in superior service in one
month ard in inferor servics in another month on aceount of
fluctuations in his earnings, the menthly emaluments shall be
taken s equivalent to two hundred times his hour by chss mate.

Note 3- The above rules will also apply o temparary piece-
workers in superior service who have rendered three years'
continuous service,

Hote 4 (o) Leave for 16 days ach year at class rates may
be given to temporary piece-workers, in superior service with
less than three years' continuous service and to piece-workers,
in inferior service whether permanent or temporary to cover
absence on acocount of holidays, sickness or leave; provided thai
the worker has been in regular employment for the previous
twelve months,

by The teim “regular employment” shall be interpreted as

~ repard should be had to absence in case of sickness.
5t The leave shall be nen-cummulative, i.e., any leave not

. teken during the year shall lapse. _

Mote 5- When a picce-worker after working for certain
of the day, he will be treated a5 on leave for the whole day snd
will eceive leave-salary admissible to him under the ruks in
additian to the payment for the value of work done befare feaving
SRSl e PP T i o
fa) 1fnppointed under contract with a view to permanent

Scanned with Any Scanner




e — e

i TEAT EiER 191

, 1o posts crenled bem
i, o e P ot ey
permanent Ao wsuch lemve A prestiibed in thysy
tesive ih Bocordanes with the model leave wrms iy
Part 1, hor 1l of Appentix 17, 68 the case iy pets

b3 1 ppointed otherwioe, to such leave El_llh'l'd.ml’nﬂ'e_

under rales framed o this behalf by the Stats

Governmeni subject to the proviss-in FR 1030
GRANT OF LEAVE TO PROBATIONERS AND APPRENTICES

"“wuﬂ- . 7 pheaadrr (EAReaTH ]
jal vn medical certificate-leave on leave salary
equivalent to hall pay fora pariod st ing o

month in any year of apprenticeship; « rai¥)
i)  Extraordinnry keave under F.R. BSiz=i 0 SRR

LEAVE RULES OF GOVERNMENT BERVANTS N "
' INFERIDR : and fal - wdnW
8.1 145~ (o Leve may e Eranted th & GoyEmInent servant
n infener service so far as it can be done ) t any,
rusi upon the State. The a i

¢ abaence allowance gf the subst
tncumbent ghall be regulated in accordance with FRET, .
fij  Incases where no absence allowance is admisaible under
Siia {2 Govraqment scoyant in s petion seyuice gy
e given extraordipary Jeave - ppn wcn.
absenies

i

uliowance admissible amounts to less than half
T T
be given rifinary eave without aliowarices instead.

e == :

nl'-u'tiﬂ-k-_.n,' 1
Wote- 1t deciding whethet to
eave uﬁnwwmmm :
8.R. 136~ (1) The following

II i i tEr ﬁ:! -htln ! : i vill, »
IR Ty il il Tt il i s tardkfi ! i

‘-!“__‘Fﬁl NOPF Fesm Jaw
fal Subordi i
i ein H‘ﬁiﬂﬁ?:lr'l'.'-?nl" h"_'.-mF""..: 'a:-!.F H:ﬁmﬂr

wodbl Meninin atinctied o partiss ur offices.

ﬂmt.ﬁﬁﬁifl i i i L-..- R Ly o ' § - . -
TE A Ber .:"m-_ 5 "iH :“.,--.m'..h‘l m.m-ﬁh
“'.q"‘_"'-.ﬁ-”__a. sl !:||1I =151 I " P 7

ol (BBl 1. e b granted. with the

ol Depity Director Assem (Sur

dnrle by the head of the party or.oferr 1o wihich the

o Lt Government metvant belongs, provided, in the case

ronl His m%mm alfice. grantinig the jeave
Wi oo T St RLR T o 1he =

(It may be granted'at times other than the fore

not more than six months at = time, Igl-'i:.-u:_‘ﬁh'uh-

u&m,mpmmmumum

inﬂ;:ium-ttnrﬂmtmﬂmtulﬁ:

I servant's own request; and leave o

Branted muy in special casey be extended by fhe

Director of Burveys, Assam up to a marimum of e

year in all. Leave on medical certificate should never

be regarded as granted in the intersst of

be paid leave salary not exceeding hall pay but not less thas
Lten) per cent of pay on duty at the end of each month for the
first three months and thereafter it shall be paid when the

_mmmmhw.m however, & Government

servant dies while on departmental leave, his ieave salary up 1o
the dute of his death will be paid to his beirs. The departmental
leave does not count as duty and such leave shall not be debited
to lesve necount,

This takes effect from the date of issus of the arder

[5) Departmental leave may be granted when no leave i
due. Departmental leave granted shall not be taken into aceount
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legyve admissibls
; wrm amount af

fahng the AN

when cak

e with amy other ldad
1 lenve may be cormin
|65} Departments

w1 i to these rutes hiokds
(7) When o W“‘ il E_Lﬁﬁ.whm considers. that

o ikely to be cligible for iy B 11'1.“5::“!'#.,
he R s, Asssan, 1y, By speCialorder n SHES
(e EHIECRt o effect from such date, not being earher i
chciure % v servant's last return from deparimental e
the Wm?g{ﬂlmm sssam may fix, any balance of leave
e e D gvernment tervant's leave sccount shall be
o g mp,nmw.tamed after such date will be credited as
;‘I:’mmgu Gewerriment scrvant s jeave: account, -nﬁril-'l' ‘?“'ﬁ
isien after such. dats, neluding departmental leive, 5 A8,
Th!-'l!!tlﬁfd- m * [EET LT L]

LEAVE BULES REGARDHMNG - TH AND CANCER 144

RULES REGARDING MEDICAL EXAMINATION AND
TREATMENT OF TUBERCULAR GOVERNMENT
SERVANTS IN THE T.B. SANATORIUM AND
CLINIC, SHILLONG AND OTHER RECOGNISED
INSTITUTIONS IN ASSAM*

I. All Government servants sufiering or suspected to_be
siffering from: fuberculosis should at first be sent through the
District Medical Officer b5 the nearest Tuberouloais Chinie and
if 8o recruired to the State Clinic or Sanatorium, Shillong or the
nearest recognised Institution for peoper diagnosis or treatment.

2. i after careful examination by the Medscal Officer-in-
charge of the case or of the Institution, the case is reportad o
be a "clostd” one and the peraon is considered to be fit to.carry
on his duties, he will be allowed £ continie in his appointment
under the fallowing conditions:-

fa} that he remains under suitable medical
supervigion and (reabtment of a Government docter
Shere there 'will be na charge. When the Civil
Surgeon or the Sub-divisional Medical Officer
certifies that thisis not possible & tubercular
Government servant may be placed under
supervision and treatment of s Private Medical
_prn-:h'['mv:r,m that case the charges will have tn
be paid by the patients. A special register of such

cases will be mutained by the Medical Oficer-in-
charge of the cage ao that the patient may be
Hollowed ap regulacly from time-to thme in the

' intergst of public health an well & of the patient.
{B/ That the ﬂwsrnqnmr. BETVANLS suspected of
... tubercolosis or suffering from qh“r ._mi

. “quiescent’ tuberculosis shall tndergs perindical

© . re-examination by his proper !'-}qumzm Medical

=

Bubstituted mde C. 2, Mo Hnl-ﬂmhmﬁubil
elfect Bram Gth Seprember, 196 sy ulen, with

e ——
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. ; pya competent authonty
m,-mimﬂﬂﬂw" Iy the Government., The
e e dane by the Governimient
i) O aér [ree of Chargs: -.t_ﬁ;...'....
g cune o uberclan GeUTgMER. Ut e kire
e o R Ay 3. bl pet o L
e T kg b i
ﬂ the Government and in the cASE O
11 1§

rvant (Garetted o non-Gazsetted) drawing pay
than ;_".m} ;ﬂmﬂﬂi‘ﬂhﬂm 'Ehﬂ_.l'ﬁﬂﬂ'lﬂﬂl h:m
vt o rnment. gervaiit; himaelf and the other half
b’,mlhm,mﬂ';;mm.m;wmmﬂﬂmbumm@mmm
in free beds in Goweepment 1.8, Hospital 4% [ar 88 PESHRE-
| 1,38 afer-caselu] examinationthe, case of & MBSEHIST
permanent Sovemnment senat ia found: ta be 85 "0pen, G e
will e grasited Iraye on mverage pay. for 18 wmdwniﬂﬁnnﬁrﬁn
im““mim"’m fﬁiﬂ"ﬂtﬂ ;ﬁfﬂ!m_‘mr other lesve due 1a
fim s provided in Revised Leave Riiles’, 1934. During the period
e granie o {hereafte byt iy such period o leave
utdinarily granted to him (inder the leave rules to which
s v, TMeal aLthorty i st there s mpeasonable
prespect of his f?t";"'l'i‘l:, u":ﬁ.'h;_e: will' be h'lvillﬂn.tnﬂ a :
o e ey o e
Jave prcame  elased one, e Wil b Bllowel o resume bis
et unde o ton i dork 1l (9 of R 28
tleaed quicsontit CRSER. | i Yo ey
Gevernment servank, with, over, one year's. seTvice superior of

inferior and to enable sich a Government, serv '“’i"'-"tﬁi:
e oo wmﬂ:&%ﬁrﬂ_ o ;fw&&‘m-m
1 | ! 1l FIH T Y| e |l_ 1 ; 5
b s e e S TV e B

PV} wiflawadryss ik gyl Fers

] -4mtq!mnmm :ME

LEANE RULES REGARDE - TH. AND CANCER &

fil The post from which the Giovernment servant procssds
on leave ia likely to last 6l his return to duty,

fit} The extracrdinary leave shall be granted on production
ol tertificate fram the Medical Officer-in-charge of the
Sanatorium or Institution specifying the period for
which leave is recommended, and

{1} The Medical Officer in recommending leave shall bear
in mind the provision of 8.8.77.

Hote.- The expression “Leave on avernge pay” in the case
of & permanent Government asrvant subject to Leave Rules, 1034
means leave-salasy equivalent to what s admissible under Rule
15 of these Bules as amended.

COMMENTS

Vide Noiification Mo, FEG.S5/64/25, duted the 79th June, 1964
effect [rom 1.4.1964 - The Government servarits who is suffering from
T8, and have completed one year's servics, either Emporary. or
permanent shall take the benefit of logve and other concession, The
Gverniment servants sulferisyg fram Cancer arid Leprosy also can take

the same benefit of leave and other concession ws of T.B. patient as
provided by Bule 3.

o

4. A Government servant suffering or suspected to be
suffering from tuberculosis will be entithed to travelling allowance
under 5.R. 297 for journeys undertaken by him te and from the
Clinic ar Sanatorium or Institution for di i ¢
Trevelling allowance for journeys to a Sanatorium or Clinic outside
the. State will be admissible, provided o certificate is given by
the Director of Health Services that ireatment in such Sana-
torium or Clinic was necessary in the mterest of the patient.

5. No fee will be levied from the patient for X-Ray treatment,

6. {a] A tubercular Government servant drawing pay up to
Rs. 600 per mensem will be treated free in the general ward,
bt if his pay is more than Ra, 600 per mensem he shall have 1
all sorts of medicines and treatment in the general ward,

(b If m tubercular Government servant fails to have a seat
in Government or recognised Hospital or Institution or Clinic
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: | Wave treatment at home & in & private
;':j T‘:F“fnh:ﬁ::; :an authorised Medical Att:qdnn”
i}'l'lf-q;-r Ilr': w::h case Rule Gla) above will aiso be fullv applicabls:

Provided that the suthorised Medical At EEndiln't,l' Officer musr
cettify prior 1o Government gervant's having the treatment ay
hame oF in & private heapital, &, ﬂ1rl|1 a peat b8 not avaitahls in
the geners] or any of the payiig wardsin erder to entitle a patient
o claim the Termbursement under this sub-rule,

je} 1f & mubercular Government servant fails to have 8 seay
in the ward which he is entitled to, he shall have to be
arcommodatesd in any paying ward provided :_u:u.l ix available. In
hat case ke shall have to bear all expenses minus all the chargss
ol the szat to which he s ot was entitled to under these rules.

. The nmdmmﬂgmdnamsrmn thnae mentioned
i Rules 2 and 6 will be accommodated in the private wards of
th= Sangtoriilm.

Private Ward No. 1= For Officers af the All India Services of
Gageited Officers drawing pay above Rs. 750 per mensem.

Private Ward No. 2— For Gazstied Officers drawing pay above
Ra 650 per mensem but not exceeding Rs. 750 per mensem,

Semi-Private Ward- For Gazetted and not-Gazetted ﬂﬂr.:n
drawing pay abeve Rs, 500 per mensem, but nat exceeditg R
G50 per mensem.

Note- 1n all ather recognised Institutions such accomm:
odntion s is available and suited te the status of the tubercular
Government servant cancerned will be provided and charges will
be levied according 1o the schedule rates of the Institution
secommaodation in the genernal or free ward being regarded 25
suitahle for the tubsrcular Government servants drawing pay
wp to s 600 per mensem, F

The following rates of charges will be levied for accomm-

udation and treatment in the aforesaid wards of the sanatorinm-
Private Ward No. 1- From Re. 8 to Rs. 15 daily.
Private Ward No. 2- From Ra. 3 to Ra. 6 daily.
Semni-Private Ward- From Rs. 2 to Re. 3 daily.

LEAVT RULES RECGARDING - T AND CAkCER 53

Exira-charges will be levied for Major Burgery and Special
Food cnly

B. Ho aificer will be entitled to dispose a patient already in
pecupation of a bed; Ten per cont of the seats in the sanatarium
will be teserved: far Government servants irrespective of
classification and prigrity of acancy,

%. The rates of for as Jaid down in Bule 10 below will be
charged for X-Ray examination of the families of Govermment
wervants in the State T.B. Clinic at Shillong,

10, Familics of Government servania whese pay i less thas
Re. 200 per mensem will be examined free. A fec of R, & will be
charged for families of Government servants drawing pay
between Rz, 200 to Fa 600 per mensem and Bz 10 for the
families of those drawing above Rs. 500 per mensem.

11. All veuchers of medicines, di=t, sic., allowabie under Ruie
6 shall have to be countersigned by the Medical Qfficer
concerned along with an éssentiality certificate for the purposs
of reimburssment,

12, Administrative Departments are hereby authorised to
sanction reimbursement to any tubercular Government servants
under them with the concurrence of Finance Department. They,
however, must follow these rules and procedurs strictly and
rigidly, Expenditure may be met from the respective heads of
account under the Department concerned.
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REPORT OF THE
ASSAM PAY COMMISSION, 2008*

CHAFTERS
LEAVE MATTERS

5.1. Present position.— In respect of the State Government
employees, whether in a permanent or other capacity, the
adtmissibility of leave of any kind s governed by the Leave Rules,
1634, Foliewing are the categories of leave admiszible to the
Government smplovess
1. Casual Leave : 15 days’ Casual Leave is admissible to a
regular Government employee ir1 a calendar year.
2. Eaned Leave : Provisions regarding Earmed Leave are
e foliowss-
fil Government employees other than who are serving in
the vacation departments are entitled to Earned Leave
for 30 days in a calendar vear: The maximum
acrumulation of Earned Leave is allowed upto 300 days;

fii] Earned Lesve is credited to leave account of employees
in two instalments of 15 days each on Vst January and
Lot July every your;

fifi Government employees seTving in vacation departments
are entitled to 10 days' Earned Leave in lieu of 20 days
Half Pay Leave. The maximum sccumulation of Earned
Leave for such employees is allowed up to 80 days.

3. Half Pay Leave : 20) days' Half Pay Leave {3 admissible for
every completed vear of service 1o an q.ﬂ'mjnmnlmﬂ
temporary apacity,

4. Commuted Leave : Commuted Leave is granted only on
medical grounds mtmﬂdmgmmwﬂwmm
o the credit of an emplover on the following conditions:-

i} He/She has to complete anc year ¢ S
of £ J.upvl:,u year of service at the

{1t} When Commuated Imﬁmmtmmmm.mmd

such leave shall be debited ngainst the Half Pay Leave dus.

Vide Resolution No PPC.16/2007/16, dated 30/8,3008.

= - T e —

REPOWT - ASSAM PAY COMMISKION 3008-LEAVE MATTERS 17

5. : Extrardi
tio &0 officer withoul allowances in th!m‘:mm
fil In cases where no other leave is admissible by ruke:
fii} Although other lenve is admissible, the official concerned
apphes for Extracrdinany Leave:

Eﬁt!pt in the cage of permanent employment, the

duration of Extraordinary Leave on any occassion shall

oot excead the following lmit:-
i) Three months;

il Six months in ca=zes where an employee has
completed 3 (threej years of continwous service on
expiry of leave of any kind due and has requested for
such leave supparted by a- medical certifiente:

{ifi} Eighteen months Spectal Leave for undergaing
treatment for [a] Pulmonary Tuberculesis (b Leprosy
and [¢j Cancer,

6. Bpecial Disability Leave: 120 days Special Disabality Leave
is admizsihle to s Government employes who is disabled by infury
eaused during his duty or in consequenece of his official poartion.

7. Maternity Leave : Provigions regarding Maternity Leave
are as follows:-

ff A female Govermnmernt employse with less than two

serving children may avail Maternity Leave for a persod

not exceeding 135 days,

fif] Maternity, Leave shall not be debited 1o the Leave account;

jitl) Maternity Leave may be combaned with leave of any other

kind,

B. Btudy Leave : Twenty four months study leave with beave
salary is admissible H'duh'gﬂlﬂéd to be in the intersst of pubbe
gervice on completion of 5 years’ service by the Government
employes,

9. Leave Encashment Benefits : Provisions regarding Leave
Encashment are as follows:-

payment of unutilised Earned Leave 18 admissihle

i Eﬂﬁnm,m the time of retirement for all Government

emiployees other than these serving in vacation

departmant;

Scanned with Any Scanner



AT RAMLES, 19
= LR

fig tre cawe of Government employees serving 1n ‘."m;..ﬁm
Department, leave encaalment benelit Up 0 MAXIWM
B0 deys ol witikaed Ienve 8 allowed,
5.2. &th CPC Recommendation.~ The Gl Central Pay
Commisaion has recommendod A8 foilows:-
i1} Thenumberof Casual Leave, Hal Pay Leave and Earned
Léave shall remain unchanged. i
The Commission has TECOIMIED ¥4 casual
i jeave for physical disabled employees. The number of
casual leave for this category of employees, thiereinre,
will stand incressed to 12 days.

(3 From1/3/1981, F'rln-eipah.}lmd'hlmu}rlham:n:
working in schools and from 287/ 1984, I.J:hmﬂnm.
Lahoratory Assistants and Watermen working in schools
have nod been allowed the facility of hall pay leave. This
facitity reeds to be restored for these categones as the
present rules place them in difficulties in fimes af
sickness, etc. These categories should be made eligible
for half pay leave on par with other Central Government
employecs :
%) Maternity leave of 135 days ia presently permitted to
women emplayees for two children, Further 1_.u1.-n up e
a period of one year can be availed of n eontinuation of
Maternity Leave, The Maternity leave should be
increased from 135 days st present to 180 days and the
ﬁuhdﬂlmnudﬂ:hﬂnh!nvaﬂﬂdn{inmnﬂquﬂhd
of Maternity leave should be increased to 2 years instead
of one year at present. _
(5] The concept of child care leave exists in countries like.
Japan & Netherlands where women employecs are
allowed leave to look after the needs of their children.
A mimilar facility needs to be extended in Central
Government as it will facilitate women employecs o
take care of their children at the time of need. Al
women employees having minor children '
therefore, be allowed total leave of upto two years (L&
730 davys) for taking eare of upto 2 children whether fof
rearing the children or locking after any of their needs
like exnmination, sickness, etc, Child care Jeave should

matarmity leave, child care
facility o teachers. S

(5) Mo change |g

5.3. Decision of
Indin has

{1l Various associatiy

2l

(3

{4
{51

_ 5.5, Analysls— The Commisslon hag
to consideration while arriving a1 it

Lol

[T
T - AxNagm PAY. CORALS R 10 IHHELPAVE MATTHRY

:‘_:'HJ be allowed for the
DWEVETr, no child co "

who Is elghteen }mnm#hl;: o Wewadon s chid

TECOTmended wi

Léave which s 18 e [tr::*].-ll regard to Paternity

ﬂbudh.-TheDuﬂrnmnﬂinf
coepted the rn:ummchhum_rtl.mn; b o billity,
and exterinion of half pay beave

I
el pon numﬁn teachers have demanded

of Earned Leave admissibie
& yoar from 10 to 30 just like other 'Gmr-trnmt::.
also demanded
. s erhancement |n

Employees of various dtp.runeﬁu have demanded
increase In facitity of Study Leave to increass their
academic qualifications.

Maternity Leave may be increased to
ety [ 180 days from 135

hitmdut_umurﬂhihlthmmhm :
recommendations. iy

Paternity Leave of 15 days may be allowed

taken fallowing aspects
Presently, Principals of Central Government schools

aliowed 30 days eamned leave in a year along mﬁ
days half pay leave because they are supposed to be
nre entitied to only 10 days of earned leave in n year
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LEAVE AULES. 174

are allowed leave spcashment up to 300 days a1
refirement, ; .
fth CPC found o justification in increasng the number
of days lrom the presesit 200 for leave encashment,
it is ohserved that principals, Hesdmasters of schools,
colisges which cotme umnder ‘-'_"i-ﬂim dtpﬂtm_ﬂlts e
i work even doring vacations in wiew of increpsed
workipad and stress on improving quality of academic
input, Principal and Headmasters of vacation depart-
ments may be allowed leave pnd lsave encashment
henefit in line with entitiement of Central Govertunent
pmployees waeking in vacation departmenis.
It is abserved that Study Leave is very sasential for
tmachers, lectirers and all those who are engaged m
academic and educational felde. They need to improve
their gualificationa and stay updated about vanous
developments in different branches of knowledge 1o
impart better quakity of academic nput to the smdents
Maternity leave may be inereased up to 150 days in line
with Mu:nmcmuummntmmwm
but provision of 2 yesrs child care lcave may hamper
smooth Funning of Government office as number af
women employens is approximately one Inkh at pressol
Casual Leave may be brought doswn to 8 days in hins
with provision for Central Government employesi
The Commission ia of the view that demands [of
unlimited encashment of Earned Leave is not justificd
hecauise it should not be considersd as source of finantial
benefit. The basic purpass of Earned Leave is Lo ensul®
leave facility to the cmployee without any loes
in terms-of salary €te. In fact, the Commlesion
ercourages the employees to gn on periodic leave which
helped in better work-life bulance and physical and
mental rejuvenation which consequently leads ta befter
productivity, The Commission also finds no rationale
in unlimited accumulation of Farmed Leave u?ﬂﬂ
encashment of Earned Leave during service period-

5.6. Recommendation.~ After congidering all the relevant
factors, the Commission recommends as follows:-

{1

3

(4

i=h

REPCRT - ASSAM PAY DOMMISSION 2008-LEAVE MATTERS L.1]

Bumber of Casual Leave admissible to &an &m & Ty
be & days in a year instead of present limit of 15 days.
This limit may be enhanced 1o 12 days in case of
physically disabled employees.
Enhancement in Earred Leave factlity only for
principals and headmastere working in schools and
colleges to 30 days in & year from the present lmit of
10 daye. Present limit of 10 days may continue in case
of teachers and other employees of vacation department.
Enhancement in the benefit of encashment of Eamed
Leawe for all the employees of vacation departments
from the present limit of B0 days to 150 days.
Accumulation of Eamed Leave may be allowed up to
maximum of 300 days for the State Government
employees cxcept those working in Vacation
Departments and the same may be encashment only
aflter patirement. The other provisions regarding Barmed
Leave may remain the ssiome, {
Extension of Hall Pay Leave facility to the principals,
teacisers and athar siaff of achools and colleges on par
with ather Government employéss.
Introduction of Special Study Leave for academic staff,
proviskens of which are as followa-
fi} This leave may be granted to principals, teachers
and academic stafl of academic mnetiutions
Inchuding institations ke DIET, SCERT ste, toacquire
hagher academic qualification like B.Ed., Fh.D), efc.
{ii] This leave may be granted up to maximum period of
4 years in which 3 vears shall be with leave salary
and 1 vear shall be without leave salary.
{fii} This l=ave can be taken up to 2 fimes for meclmum
of 2 years at a tirme with excepiion of Leave for Ph.Dy
ko which case it may be availed up to maximum of 4
YERTE
fiv} There shall be a gp of minimum 5 years between
gramt of two study leaves,
ful Study Leave under thia facility shall not be granted
after 45 years of ags.
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LEAYE RULEE 1934

An employee cant avail this facility only after
completion of 5 vears of service.

The grant of Special Study Leave is subject to smooth
functionimg of the school or college in the abssnps of
the schoosl or college 11 the ahsehce of the foneermnesd
employes as well as functional utility of the degres
course for imparting better I:E:H-:hingl.

The concerned employee shall have to execute a bosd
with the State Government for mandatory service
for 10 years after the completion of degree course,
Bresch of provisions of the bond should result in nen
admisgibility of any retirement or other benefit,

(7} All other provisfons regarding Study Léave may remain
the sarme,

(8] Emhancement in the pressnt limit of Maternity Leave
to 180 days from 135 days at present. Maternity Leave
may b combined with leave due of any other kind up to
a period of 6 months in addition to 180 days,

(7} Introduction of 15 daye Paternity Lesve up to maximum
of 2 children. Leave under this facility shall not be
debited to leave account,

(10) Currenl provisions regarding Commuted Leave,
Extrasrdinary Leave, Special Disahility Leave, Leave
without pay ete, may continue.

rnnu“-l-i-nu-ﬂnl L]
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GOVERNMENT OF ASSAM
FINANCE (ESTT-A) DEPARTMENT
DISPUR, GUWAHATI6.

o FEG. | 1/2013/53 Dated Dispur the 7 January, 2015,
Lo

Consequent upon the decisions taken by the Government of Assam
relating to Maternity Leave, the Govemor of Assam is pléased to decide that the existing
provisions of SR- 120 (1) of Fundamefital Rules and Subsidiary Rules shall be amended
as follows in respect of the female employees of Government of Assam -

The existing cefling of 135 days Maternity Leave provided in Finance
Depaciment’s Notification No.FEG.5/98/15 dated 28-06-2005 shall be enhanced to 180
days with the following conditions:-

(1) The women employees in whose case the period of 135 days of

Maternity Leave has not expired on the date of this Notification
shall also be entitled to the Matemity Leave of 180 days.

(i1} The Matemnily Leave can be taken only in one spell and not in
segments.

{iii) The proposed 180 days of Maternity Leave will be inclusive of
holidays.

Liv In case of Women employees of Vacation Institutions; if the

Maternity Leave period overlaps with the period of vacation,
fully or partly, then the Maternity Leave period will be inclusive
of the vacation period to the extent of the overlap.

(v} After having ane [iving child, if twins or more babics are born at
a timie. then slso the woman employee will be eligible for normial
Maternity Leave as applicable in case of delivery of a single
baby.

(vi) Any Woman employee with less than twa surviving children at

any polnt in time ¢an avail Malemity Leave.

The existing provision of SR-121 (1) (&) of FRs & SRs as provided vide
Finance Department's Motification No FEG.11/20101 dated 12-04-2010 shall be
substituted by the following -

“gR-121 (1} (2)- Maternity Leave can be combined with leave of any kind
as due up 1o 45 days in addition 1o 18U days of Maternity Leave™,

All other conditions leaving'tiis a5 l4id down in Finance Depaftiment’s
Notification No FEG 23/78/363 dated 14-09-1990, Nb.FEG. 14/94/47 dated 01-11-1997,
Mo FEG 5/98/21 dated 10-10-2006 shall rémain samhe.

This order shall {ake effect from the date of issue of this Notification.. i.e..

cheed D7-00-2013.
Wents
{Imdadul Hagu?, TAS)

Secretary 1o the Govit. of Assam.
Finance (Estl-A) Department

Contd /2.
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Memo No FEG, 11/2013/53-A Dated Dispur, the ™ January, 2015,

Copy forwarded 10
1.
Z
3.

AT

The A.G. (A & E) Assam, Guwahati-29,

StafT Officers to Chief Secretary, Assam.

All Principal Secretaries/Commissioner & Secy./Secrctanies
to the Govt. of Assam
All Administrative Depattment . ......o0n00

All Heads of Departments ....ooovovicosiiiiinnmman

All Commissioners af Division, Assam

7. All Sr. F.As/F As, all Departmeént’s Dispur.

o

10,

S

4,

All Treasury Officers/Sub-Treasury Officers.

. The Trade Adviser to the Govt. of Assam, Assam House, 8

Ryssel Street, Kolkata.

The Resident Commissioner, Assam Hous#, New
Delhi/Liaison officer, Assam House, Shillong/Assam House,
Mumbai,

. To the Principal Secretary, Karbi Anglong Autonomous

Couneil, Dhipw/™.C. Hills Autonomous Couneil, Haflong

.The Principal Secretary B.T.C.. Kokrajhar Rabha Hasong

Aumonomous  Concil, Dudhnol, GoalparaLalung (Tiwa)
Autenomous  Council, Morigaon/Mising  Aulonoimous,
Gogamakh, Dhemaji.

The Director Printing & Stationery, Assam Goverhment
Press, Ramunimaidam, Ghy-21 for publication in the next
izsue of Assam Gazette.

{e-Governance , nit), Finance (Estt.-B) Department for
uploading the O.M. in Government portal,

By order eto..
@fss

Linder Secretary to the Govi. of Assam,
Finance (Estt-A) Department
Dispur.
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FINANCLE (ESTT-A) DEPARTMENT
DISPUR, GUWAHAT -6,

ORDERS BY THE GO QR

Mo FEG 1200 3P0 28 Dated Dispur the 31" July: 2005

aub:

Corant of 2 years (7368 days) Child Care Leave to Woemen emplovees of
Government of Assam,

Consequent ugon the degision taken by the Covernment ol Assanm, relating 1

Child Core Leave in respect of’ Women employees of State Goveriment, the Covernar af
Assarn §s pleased to order that in the Fundamental Rules and Subsidiry Rules after S.1812)
(15 the [ollowing new provision as SR-121 (2) shall be inserted, namely -

“SR-121 (2) : Women employees having minor children (Childien uplo

18 yeurs af-ape) may be granted Child Cary Leave {CCL) by an authurily
tompeient o prant leave, for & maximum period of two vears (Le 730
days) during their entire service for wkine care of opte 1wo Inifioe
children whether for rearing of 1o look aftce sny of their needs like
examination, sickness e subject 1o the following conditions |-

{iy ThetLhild Carg Leave (CCL) shall not be admismble, i the child iz mioes
than elghiven vesrs of age,

1) During the pericd. of sueh Child Care Leave (COR) ihe wismon
emiplayees shull be paid leave salary equal - 1he pay drssa inmedines
before proceeding on leave.

i) Fhe Child Care Leave (COCL) may be availed inmore than one spatl,

{iv) The Child Care leave [CCL) shall not be debited wpainst the jeave
Acchunl.

tvi  The Child Care Leave (CCLY may also be dllowed for the thicd sodr g5
leeve mot due fwithout praduction of Medical Cerli ficate),

{vi) The Child Care Leave (CCL) may be combined with Tepve of wnv other
Kind, if due and admissible.

(vii} Mo Child Core Lenve (UCL) shall be admissible durieg - prishation
perEa.

{vin} The nature of Child Care Leave (CCL) shall be like the Eatned Leave
and therefore, Saturdays, Sundays, Gazetted holidays eie. falting during
the penod of Leave would.also be counted for Child Care Leave (CCL,
s (n case ol Earmed Leave:

(me) The Child Care Leave (CCL) shall not be demanded as a matter of elgh
and under no circumstances can any employes proceed on Child Cure
Leaye (CCL] withowt prior sanetion of leave by the competent autboriy.

(%) The period of willful absence of unatthenzed ahsence shall mel he
puarverted inte Child Care Leave (CCLY

(1) The period of Eamed Leave or sny other Kind of jeave alrcady
sanclioned or availed shall not be cotverted into Child s | oo
(CCLY with redrospoctive effiect

fxith An appleation Tor grant al” Child Care Leave UL by oo wommn
ermplovee alresdy on Leave (mher thin CCL) wathin [adia or out-af
India, who submits her-application for grant of CCL, may be considered
provided she submits application ane manth before the expiry of Lowve
I Child Care 1eave (COL) is not sanctioned by the competent guthaoriny
hefore the exniry of Leave, she shall hive 1o join her duty,

(=it} The Child Care Leave (CCL) is meant for the care af ehildren, there i,
LTC zhall not be-admissible while on Child Care Leave (001,07

(x1v) This provision shall take immedise effect from the date 6f issue of this
MNodificaton,

o4
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Memo No FEG.11/2013/PLIT28 A Dated Dispur, the 31" fuly, 2015,
Copy forwarded 1o:

1. The AG (A & E) Assarm, Guwahati-29.

2. Staff Officers to Chief Secretary, Assam.

1. All Prineipal Sedretaries/Commassioner & Secy Recretaries o
the Ciow, ol AGERM

4. All Administrative D:puﬂmtnl

etill Hidads of DEpartmimte! .o ssssvnsan

6. All Commissioners of Dhvision, Asitim

7. All Deputy CommissionersiSub-Division.

B, All 5r F.AsF Axs all Department™s Dispur.

9. All Treasury Offieerse/Sub-Treasury Officers.

. The Trade Adviser to the Govt, of Assam. Assam [louse, 8
Russel Street, Kolkata,

L. The Residont Cormmissioner, Assam Howse, Mew Delha!/Linison
effiver, Assam House, Shillong:Assam House, Mumbai,

I'Z Ta the Principal Secreétary, Karbi Anglong Adlonomous
Couneil, Dhipw™N.C. Hills Autonomous Cooncil, Haflong.

13, The Prnncipal -Secretary B.T.C.. Kokrajhar Rabha Hasong
Autonomans Concil.  Dodhnof.  Goalporadlalung ( Tiwad
Autopomous  Cronell, Mlrigaon R ming AU T LS,
Ciopamakh. Dhemajt

14, The irector Printing & Stationery, Assam Goviepnment Press,
Bamunimaidam. Ghy-21 for publication . in the next issue of
Assam Gazelte,

k5. {e-Dovemance 1nit), Finance (Fsti-B)  Deparimen
uploading the O.M. (n Gevernmeni portal.

6. Director, Information & Public Relation Department for wide
publication of the Notification throuph PressRedin TV,

Hy order e,
':@J‘;/,

Linder Secretary m 1he Clovt. ot Assam,
Finanee (Esi-A) Departatent.

Discoales :%t&q.u% Qesersiend
“H_u?mj Wr.ﬁ:
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Order by the Governor

NOTIFLEATION
In WEEET 1 E0T S/ PLallas Bhred Dispus. the 16 Septeobos, 2015
=1 fi Ereant of 2 vewes dTI0 daysp Child Oaee Leuve 3o Wiomoen {Cmplinicos ai

fareeient of Aksnm

Lo GTEEnnEn SN e dedrridn aken Byl Cleverasadin of s eedalim

wid ke Legvenrrespeci ol Women Empiovees of Stue Government, the Govermae of Agsain

v pleased jo crdes Ui o the Fondsmentet: Rulesand Subsidiary: Roles under SE-121 125 1he
Pallenling mdw poavimsbon s SH-332T (21 vy be migeried aficr SRDT 2V Eivonsel! -

“MR-FIHZHNv - ThHe e Care Loeve sl b ssensd S @ oot o
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s Chakiia, 1AS),
Segnethrk o the eyt of Assam,
Fimariee (Estl A Beanrment,

[ hsomas,

M S, L L30T B I Y-8 Chated] Piapon, e 16" Sepember, 2015

LGy e ey b

I T A i A & 20 Assan, Showahath2
Do SO s 1) Ohich Seerctary. Adzam
Al Prmgipy! SeimegnesCommissioner & Seoy Bocestangs o the Chovl, ol Asssm

Al Admibmsleaiive Deqmimneit . -

e A s ol Dpartinengsd f‘r'."!.r'.#d.‘#‘ﬁ'._g-..ﬁ.. ':}:'F.—-ﬁ-.nl'.'r'h s 'ﬂ-nnar._ﬂt”w;
A amatiRsLG e o TR A Ssahi i 4 & |_.‘?, i :
A0 Wk puty ChmrmsmonessSub-Davigon
Ko A0 Se VoA FAS nll Dleparimenc s Dy
4 Al Tremstiny Officers Sub-Treasury Offivers,

[ Thg Drade Adviser 1o tic Ciovt, of Aesurn, Asgan Homse, 8 Russel Srreel Kaslkazs.

1 Ve Resident Commisgioniér Adsam Hiese: Wew DERTLgisn ihsen, Assam | lbbse
Shidleng Assam Houso. M had,

20T e Priocipsl Secrelary, Rarol Anplong sutoswrvous Cgunell, iphu'ls Ehlls
Auionomiouid Coumetl. Haflong.

13, The Proncipal Semetary BT 0., Kokrajhar Babhs [lasong Avtongmes Ll
Laadhuiot, Gostpara’latung {Tive) Awenomiouy Cowncil, Marigaon/Misig Aulsnonius,
Veppiymukn, Phvcnid

Te Thi Pheecior Poinning & Soidovesy, Assin CGoveeinen P, Bagsaanmsiban, L2

for publigation i dhe gexl (dsue ol Agsnn Lieeliv

i-Layerpunete Thts Fusess (Bl -0 Uieparineem e aploadiog fhe Mosiicigien o

LA TR Al

I g, Ioforemuwn & Poblie Belsian, Depannwnt lar owide pubkbieation 00 0o
Mt trsuph Prossi R udig s v

A concorned Authoritios prg requisicdl (o niioiEio Leave Acebont o CCL
ooty Woomen Empiayees similsr vo thad of ELPL org, & sinchion o] COL-will be imilar
o thad el ELAPL.



GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPARA, GUWAHATI- 19,
NOTIFICATION

In pursuance to the Govt. OM. No.AHE.162/2012/Pt/46, dated 13-11-2013,
No.AHE.162/2012/Pt./47, dated 13-11-2013, No.AHE.162/2012/Pt/75, dated 27-12-2013,
No.AHE.162/2012/Pt/76, dated 27-12-2013 and on recommendétion of the Screening
Committee for CAS promotion of from Stage-I to Stage-II (Senior Scale of pay) of Assistant
Professors/ Librarians of Provincialised Colleges, held on 27-09-2021 & 23-11-2021, the Govt. of
Assam, Higher Education Department is pleased to allow CAS promotion from Stage-I to Stage-
Il of 418 nos. of Assistant Professor(s)/ Librarian(s) of Provincialised College of Assam, as per the
‘Iist appended at Annexure-A, in the scale of pay of Rs.15,600-37,100/- AGP 7000/- p.m. and in
revised scale of pay of Rs.68,900-2,05,500/- Academic Level-11, whichever is applicable w.e f. the
date as mentioned against their names.

This has the approval of Govt. vide letter No.AHE.400/2021/21, dated 10-12-2021.

Sd/- Dharma Kanta Mili, ACS
Director, Higher Education, Assam
Kahilipara, Guwahati- 19.

Memo No.DHE/CE/762/2021/19 Dated: Kahilipara, the 10-12-2021
Copy for favour of information and necessary action to:

1) The Secretary to the Govt. of Assam, Higher Education Department, Dispur, Guwahati-6.

2) The Principal Accountant General (A&E) Assam, Maidamgaon, Beltola, Guwahati-29.

3) All members of the meeting of Screening Committee held on 27-09-2021 & 23-11-2021
for information.

4) e Principal, College (as per list enclosed). He/She is directed to
submit proposal for fixation of pay in respect of the concerned employee(s) of your
college along with LP.R. Immovable Property Return).

5) The Treasury Officer, Treasury (as per list enclosed).

6) Person concerned (as per list enclosed).

7) Guard file.

N

Director, Higher Education, Assam

n/Kahilipara, Guwabhati- 19.




ANNEXURE-"A"

List of Assistant Professor/ Librarian of Provincialised Colleges allowed for CAS promotion from Stage-I to Stage-II

by the Screening

Committee meeting held on 27-09-2021 & 23-11-2021.

Sl. No. | Name of College Name of the Teacher/ Librarian Date of eligibility of CAS Promotion
and Department from Stage-I to Stage-II
(Senior Scale of Pay)
1 Duliajan Girls’ College Mrs. Jayashree Baishya, 01-01-2019
English
2 Sapekhati College Mrs. Anjali Saikia, 26-02-2020
English
3 Borhat B.P.B. Memorial Sri Poran Kotoky, 14-08-2019
College English
4 Jonai Girls’ College Sri Dhruba Padi, 26-02-2020
Political Science
5 Bihpuria College Sri Rajib Lochan Lekharu, 10-08-2018
Accountancy
6 Lakhimpur Commerce Sri Manoj Kumar Tamuli, 01-01-2019
College Sociology
7 Purbanchal College Dr. Renu Borah, 14-08-2017
Assamese
8 Borhat B.P.B. Memorial Sri Rudreswar Gogoi, 14-08-2019
College English
9 S.M.D. College Sri Ranjit Hazarika, 01-07-2015
Assamese
10 Dibru College Mrs. Juri Phukan, 18-12-2019
Economics
11 Nandalal Borgohain City Mrs. Sadhana Sarmah, 14-08-2019
College Sociology
12 Duliajan Girls’ College Dr. Lakhimi Phukan, 28-11-2017
Home Science
13 Borhat B.P.B Memorial Sri Barindra Das, 02-12-2019
College Economics
14 Kampur College Dr. Kushal Taid, 01-08-2020
Assamese
15 Kampur College Sri Debashis Saikia 15-06-2018
Geography
16 Dhubri Girls’ College Joynal Abedin, 30-11-2019
Political Science
17 Khagarijan College Dr. Rameswar Kurmi, 02-07-2020
History
18 Khagarijan College Umme Salma, 30-12-2019
Economics
19 Marangi Mahavidyalaya Mrs. Chewari Sarma, 01-01-2019
Assamese
20 B.N. College Dr. Samuel Sheikh, 10-09-2017
Zoology
21 Dhubri Girls’ College Mr. Anisur Rahman, 30-11-2019
English
22 A.D.P. College Dr. Afifa Kausar, 07-08-2019
Zoology
23 Kampur College Sri Parul Bhuyan, 13-06-2018
Education
24 Mayang Anchalik College | Reza Shadullah Ahmed, 21-09-2020
Education
25 Mayang Anchalik College | Sri Dhanya Ram Roy, 18-02-2020
History
26 Goalpara College Dr. Priyanka Kakoti, 01-08-2019
English
27 Dudhnoi College Sri Naren Das, 19-09-2016
English
28 Abhayapuri College Ashraful Islam Ahmed, 04-03-2020
History
29 Dudhnoi College Sri Dilip Hazarika, 10-12-2019
English
30 Marangi Mahavidyalaya Mrs. Dipty Tamuly 01-01-2019
Economics
31 Marangi Mahavidyalaya Sri Yugal Jyoti Borah, 01-01-2019
English ‘
32 Marangi Mahavidyalaya Sri Nava Kamal Borah, 01-01-2019
Economics
33 Marangi Mahavidyalaya Dr. Daisy Rani Chutia, 01-01-2017
Education
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34 Barpathar College Sri Dinamoni Bordoloi, 01-01-2019
Economics
35 Batadraba S.S.S. College Nasrin Ahmed, 01-01-2019
Education
36 Kampur College Sri Deep Kalita, 06-09-2016
Economics
37 Kamarbandha Mr. Pabitra Duarah, 01-01-2019
College Philosophy
38 Chilarai College Sri Sanjib Kr. Roy, 14-06-2018
Philosophy
39 Harhi College Mrs. Pratima Chetia, 26-02-2020
Assamese
40 Sisi Bargaon College Sri Juganta Saikia, 14-08-2019
' Economics
41 Harhi College Sri Sarat Kumar Chutia, 14-08-2019
Assamese
42 Purbanchal College Sri Subash Kutum, 14-08-2019
History
43 Harhi College Mrs. Parashmoni Khanikar, 14-08-2019
English
44 Purbanchal College Sri Bodosing Narah, 14-08-2019
Education
45 Purbanchal College Dr. Munindra Buragohain, 14-08-2019
Philosophy
46 Purbanchal College Sri Ratul Dutta, 14-08-2019
Philosophy, 7 )
47 Purbanchal College Mrs. Meena Borgohain, 14-08-2019
' Philosophy
48 Purbanchal College Mrs. Parmita Das, 14-08-2019
Economics
49 Purbanchal College Sri Muhim Pait, 14-08-2019
History
50 Sisi Bargaon College Sri Pulin Kumar Gogoi, 14-08-2019
Economics
51 Kampur College Dr. Prasanta Kumar Das, 05-09-2018
Assamese ‘
52 Birjhora Kanya Mrs. Junuma Deka, 01-01-2019
Mahavidyalaya Political Science
53 Bongaigaon College Sri Subhajit Bhadra, 25-08-2017
English
54 Nonoi College Ms. Jutika Bora, 01-01-2019
Education
55 Nonoi College Mrs. Runu Devi, 21-10-2019
Assamese
56 Batadraba Sri Sri Sri Mantoo Kumar Borah, 01-01-2019
Sankardev College Political Science
57 Bongaigaon College Ms. Padumi Singha, 03-01-2015
English
58 Barpathar College Sri Ratul Gogoi, 25-01-2019
Education
59 Nonoi College Ms.Tarali Devi, 01-01-2019
Education
60 Lanka Mahavidyalaya, Sri Kamaleswar Kalita, 20-03-2019
Education
61 Mayang Anchalik College | Sri Robin Kumar Kalita, 01-01-2019
Economics
62 Sisi Borgaon College Sri Ditul Lahan, 14-08-2019
Sociology
63 Sisi Borgaon College Sri Rajesh Pait, 14-08-2019
Political Science
64 Harhi College Sri Goutam Saikia, 26-02-2020
Philosophy
65 Doomdooma College Dr. Pranjit Saikia, 10-01-2015
Political Science
66 Tingkhong College Dr. Binita Morang, 04-07-2017
Assamese
67 Purbanchal College Mrs. Iva Rani Doley, 14-08-2019
Political Science
68 Nandalal Borgohain City Mrs. Deepa Gogoi, 26-02-2020
College Assamese
69 B.H. College Sri Sanatan Kumar Nath, 01-01-2019
Physics
70 Purbanchal College Mrs. Sosila Narzary, 14-08-2019

MIL (Bodo)




Political Science

71 Borhat B.P.B. Memorial Dr. Binita Gogoi, 14-08-2019
College Economics
72 Purbanchal College Dr. Dilip Changmai, 14-08-2019
Commerce
73 S.P.P. College Dr. Abdul Mubid Islam, 12-10-2020
English
74 B.H. College Sri Promod Ch. Borah, 01-01-2019
Botany
75 Ledo College Sri Noble Kishore Buragohain, 14-08-2019
Economics
76 Lakhimpur Commerce Dr.(Mrs) Lima Baruah, 01-01-2017
College Education
77 Borhat B.P.B. Memorial Mrs. Triveni Borah, 14-08-2019
College Education
78 Sisi Bargaon College Dr. Monju Chutia, 14-08-2017
Philosophy
79 Nandalal Borgohain City Mrs. Sima Baruah, 14-08-2019
College _English
80 Ledo College Mrs. Minu Borah, 14-08-2019
History
81 North Lakhimpur College | Dr. Chuchengfa Gogoi, 12-06-2018
| Political Science
82 Sisi Bargaon College Mrs. Debajyoti Bhuyan, 14-08-2019
Sociology
83 Sisi Bargaon College Mrs. Tarulata Bhuyan, 14-08-2019
Economics
84 Harhi College Mrs. Karabi Gogoi, 14-08-2019
Assamese
85 Jonai Girls’ College Sri Khageswar Pegu, 01-01-2019
Sociology
86 Ledo College Mrs. Krishna Das, 14-08-2019
Sociology,
87 G.L. Choudhury College Dr. Joya Biswas Kunda, 01-01-2017
Economics
88 B.H. College Sri Ritul Talukdar, 12-09-2018
Economics
89 North Lakhimpur College | Dr. Binod Chetia, 28-05-2020
Education
90 Sisi Bargaon College Sri Nava Kumar Saikia, 14-08-2019
Philosophy,
91 Lahimpur Commerce Dr.(Mrs.) Monjumoni Saikia, 01-01-2017
College Hindi
92 Ledo College Dr. Pabitra Gogoi, 14-08-2017
Assamese
93 Ledo College Mrs. Mamata Devi, 14-08-2019
Philosophy
94 Ledo College Mrs. Pari Gogoi, 14-08-2019
Political Science
95 Ledo College Sri Mridul Dohutia, 14-08-2019
Assamese
96 Harhi College Ms. Rashmi Rekha Sut, 11-12-2019
Philosophy
97 Sapekhati College Mrs. Bijumoni Dutta, 01-01-2019
Assamese
98 Sapekhati College Dr. Chandra Borah, 02-01-2018
Economics
99 Purbanchal College Sri Mitradev Mahanta, 14-08-2019
Commerce
100 Borhat BPB Memorial Sri Dinesh Kr. Gogoi, 04-11-2019
College Political Science
101 Borhat BPB Memorial Mrs. Mondira Gogoi, 14-08-2019
College Assamese
102 B.H. College Dr. Archana Bhattacharjya, 20-01-2020
Finance
103 Brahmaputra Degree Sri Hemanta Chetia, 14-08-2019
College Sociology
104 S.M.D. College Sri Bikash Dutta, 25-10-2017
Economics
105 Brahmaputra Degree Sri Dharmendra Kutum, 14-08-2019
College Sociology
106 Dhakuakhana College Dr. Pankaj Borah, 21-07-2020
Political Science
107 Sapekhati College Dr. Atul Ch. Gogoi, 26-09-2018




108 Sapekhati College Sri Barun Saikia, 20-03-2019
Political Science
109 Dhakuakhana College Dr. Kanchan Gogoi, 16-03-2019
Sociology,
110 Brahmaputra Degree Sri Thaneswar Borah, 26-11-2020
College Assamese,
111 | Brahmaputra Degree Mrs. Meghali Dutta, 14-08-2019
College Assamese,
112 Brahmaputra Degree Sri Biswajit Doley, 14-08-2019
College Philosophy
113 Brahmaputra Degree Sri Dhrubajyoti Knowar, 14-08-2019
College History
114 Sapekhati College Sri Hemanta Kumar Baruah, 01-01-2019
Assamese
115 Purbanchal College Sri Chadra Kanta Doley, 24-12-2020
Commerce
116 Amguri College Mrs. Dipanjali Devi, 01-05-2014
Assamese,
117 Sibsagar Girls’ College Mrs. Barnali Lahkar, 10-10-2019
Education,
118 Brahmaputra Degree Sri Bijit Dutta, 14-08-2019
College Sociology,
119 Silapathar Town College Ms. Geetanjali Doley, 14-08-2019
Political Science '
120 Silapathar Town College Sri Dip Jyoti Gogoi, 14-08-2019
Political Science
121 Moran Mahila Mrs. Shyamalima Changmai, 01-01-2019
Mabhavidyalaya Assamese,
122 D.H.S.K. College Dr. Monmi Baruah, 14-06-2020
Assamese,
123 Barnagar College Sri Nipul Kumar Nath, 25-06-2016
Philosophy,
124 Sibsagar Girls’ College Mrs. Chitralekha Gogoi, 27-06-2020
Zoology,
125 Namrup College Mrs. Binita Borah, 04-08-2017
Assamese
126 Sibsagar Girls’College Mrs. Gayatri Mohan, 26-02-2020
Physics,
127 Purbanchal College Mrs. Junmoni Saikia, 14-08-2019
Assamese,
128 Purbanchal College Mrs. Mamoni Hazarika, 14-08-2019
Education,
129 Brahmaputra Degree Mrs. Chitralekha Doley, 25-09-2019
College Assamese,
130 Harhi College Mrs. Swapna Gogoi, 14-08-2019
Assamese,
131 Doomdooma College Dr. Lokman Ali, 16-07-2014
Education,
132 Purbanchal College Sri Binanda Boruah, 14-08-2018
Assamese
133 Nabajyoti College Dr. Neetu Saharia, 01-04-2019
Assamese
134 Purbanchal College Sri Hemanta Chutia, 14-08-2019
Statistics
135 Barhat B.P.B. Memorial Sri Suchan Chutia, 14-08-2019
College Economics
136 Sapekhati College Mrs. Tunumoni Chetia, 01-01-2019
Education,
137 Sapekhati College Mrs. Jira Prova Borah, 01-01-2019
History
138 Bihpuria College Mrs. Abonti Devi, 10-08-2018
Home Science
139 Barhat B.P.B. Memorial Mrs. Purnima Tamuli, 14-08-2019
College Education A
140 Lumding College Shri Pradip Bahadue Chetri, 28-02-2015
Mathematics
141 Lumding College Shri Mwblib Basumatary, 12-08-2014
Mathematics
142 Hatichong College Shri Bubu Sensowa, 26-05-2020
' Economics
143 Hatichong College Ms. Tribeni Saikia, 14-08-2019
Assamese
144 Bongaigaon College Mrs. Hirumani Kalita, 11-04-2018

Assamese




145 Doomdooma Mrs. Hiran Baishya, 23-09-2015
College Hindi
146 Silapathar Town Sri Debajit Sonowal, 14-08-2019
College Political Science
147 Jonai Girls’ College Sri Indreswar Pegu, 01-01-2019
Sociology,
148 | Sapekhati College Mrs. Ritamoni Chutia, 01-01-2019
English
149 B.H. College Dr, Biju Borkataki, 01-01-2017
Botany
150 Uttar Kampith Mr. Kandarpa Nath 01-01-2019
Mahavidyalaya Education
151 Nalbari College Dt. Hemen Kakati, 03-11-2019
Physics
152 Swahid Smriti Dr. Deexita Devi, 01-01-2019
Mahavidyalaya Assamese
153 Nalbari College Dr. Ranjanjyoti Sarma, 01-04-2019
Librarian,
154 Barbhag College Mr. Gautam Baishya, 14-08-2019
Chemistry
155 Barbhag College Mr. Mukut Ch. Baishya, 14-08-2019
Chemistry
156 Borholla College Mrs. Puspa Dhandia, 01-10-2019
History
157 Borholla College Mrs. Mayuri Bora, 01-01-2019
History
158 Majuli College Mr. Pronab Jyoti Borah, 28-09-2018
Sociology
159 Kakojan “College Dr. Partha Protim Baruah, 14-08-2017
Chemistry
160 Kakojan “College Mr. Utpal Sadhonider, 14-08-2019
Chemistry
161 Kakojan “College Mr. Subhasis Kotoky, 14-08-2019
Mathematics
162 Kakojan “College Mr. Lakhya Pratim Nirmolia, 21-06-2018
History
163 Kakojan “College Mr. Sanjib Borah, 14-08-2019
Physics
164 Kakojan “College Mrs. Jita Dutta, 14-08-2019
Mathematics
165 Mariani College Mr. Haren Saikia, 08-10-2019
Zoology
166 Bahona College Dr. Sangeeta Das, 12-02-2020
Botany
167 Mariani College Mr. Jagat Ch. Gogoi, 14-08-2019
Physics
168 C K B Commerce College Mrs. Barsha Borah, 21-09-2019
Business Management
169 C K B College, Teok Dr. Abhijit Bhuyan, 12-02-2020
Commerce
170 Jorhat College Dr. Bidyut Bora, 27-07-2020
Political Science
171 Borholla College Mr. Dilip Kumar Khaund, 01-01-2019
Sociology
172 Borholla College Mrs. Chandrama Devi, 01-01-2019
Sociology
173 Borholla College Dr. Rana Bora, 03-03-2017
Geography
174 Borholla College Ms. Anamika Hazarika, 01-01-2019
: Economics
175 Bahona College Dr. Sarala Das, 17-02-2020
Assamese
176 Digboi Mahila Dr. Smita Rani Saikia, 01-08-2020
Mahavidyalaya Home Science
177 Digboi Mahila Sri Sanjib Dutta, 01-01-2021
Mahavidyalaya Economics,
178 Borhat B.P.B. Memorial Sri Suroj Phukon, 14-08-2019
College Education
179 Machkhowa Degree Sri Nirupam Phukan, 03-12-2018
College Philosophy
180 Lakhimpur Girls’ College Dr. Gobin Ch. Boruah, 26-09-2019
Economics,
181 Margherita College Mrs. Jyoti Gogoi, 29-05-2019

Economics,




182 Borhat B.P.B. Memorial Sri Kalyan Jyoti Khanikar, 14-08-2019
College English
183 Borhat B.P.B. Memorial Mrs. Bini Saikia, 14-08-2019
College Assamese
184 G.L. Choudhury College Gias Uddin Ahmed, 01-01-2019
History
185 G.L. Choudhury College Miran Hussain Choudhury, 01-01-2019
History
186 G.L. Choudhury College Smti. Piyali Ghosh, 01-01-2019
Economics
187 G.L. Choudhury College Dr. Md. Shahidul Islam Jadid, 01-01-2017
Education
188 G.L. Choudhury College Sri Khanindra Kr. Nath, 01-01-2019
Economics
189 G.L. Choudhury College Sri Nripen Das, 01-01-2019
Political Science
190 G.L. Choudhury College Sri Kalyan Ch. Talukdar, 01-01-2019
English
191 Silapathar Town College Mrs. Archana Kuli, 14-08-2019
Economics
192 Silapathar Town College Dr. Dandiram Pegu, 14-08-2019
Economics
193 Silapathar Town College Sri Dibya Doley, 14-08-2019
Sociology
194 Sibsagar Girls’ College Mrs. Dipsikha Dutta Bhuyan, 01-01-2019
Zoology -
195 B.L.B. College Sri Jintu Saikia, 01-01-2019
Education
196 Naharkatia College Dr. Dilip Bania, 18-03-2019
Commerce,
197 Dhubri Girls’ College Dr. Mithu Mukherjee, 11-01-2020
Bengali
Hojai College Dr. Barnali Hazarika, 02-12-2017
198 (Now Rabindra Tagore Economics
University)
199 D.R. College Sri Lakshmi Nath Rabha, 14-12-2019
English
200 Samaguri College Sri Dilip Kumar Das, 01-01-2019
Education
201 Samaguri College Sri Dewajit Bora, 01-01-2019
Geography
202 Rajiv Gandhi Memorial Dr. Abdus Subur, 01-01-2019
College Political Science
203 Birjhora Kanya Dr. Bandita Majumder, 01-01-2019
Mahavidyalaya Mathematics
204 Darrang College Sri Kuloram Mili, 01-09-2017
Philosophy
205 Samaguri College Ms. Nandita Bhuyan, 27-08-2018
Geography
206 D.K.D. College Dr. Sikha Jyoti Ozah, 25-07-2020
Physics
207 Rajiv Gandhi Memorial Abul Kalam Azad, 01-01-2019
College English
208 Rajiv Gandhi Memorial Ayub Khan, 01-01-2019
College Assamese
209 Samaguri College Ms. Minakshi Goswami, 01-01-2019
Economics
210 Nonoi College Md. Abdua Salam, 26-02-2020
Political Science
211 Samaguri College Zakir Hussain, 01-01-2019
Political Science
212 Nowgong College Dr. Kumud Das, 16-12-2020
Botany
213 Biswanath College Dr. Ratul Nath, 06-11-2019
Botany
214 Biswanath College Dr. Debashis Sarmah, 22-09-2019
Physics
215 D.K.D. College Ms. Tejoswita Saikia, 26-11-2020
English
216 A.D.P. College Ms. Sulakshna Brahma, 11-06-2020
Chemistry
217 P.B. College Sri Achyut Krishna Borah, 01-08-2020
Management
218 Batadraba S.S.S. College Habibur Rahman, 27-02-2019

Political Science




219 Samaguri College Ms. Bithika Borah, 01-01-2019
History
220 Raha College Sri Parag Das, 28-03-2018
Geography
221 Samaguri College Sri Utpal Baruah, 01-01-2019
Economics
222 Bongaigaon College Mr. Subrata Roy, 04-02-2015
Bengali
223 Batadraba S.S.S. College Shamima Sultana Khandaker, 01-01-2019
English
224 Kamarbandha Mrs. Barnali Baruah, 30-10-2019
College English
225 Marangi Mahavidyalaya Mr. Binod Konwar, 01-01-2020
Assamese
226 Dhubri Girls’ Dr. Anuradha Sarmah, Economics | 18-02-2017
College
227 Nowgong College Dr. Lalit Mohan Goswami, 06-08-2014
Zoology
228 Dhing College Md. Nurul Amin, 13-06-2018
History
229 Batadraba S.S.S. College Ms. Bina Kalita, 09-04-2018
Assamese
230 Batadraba S.S.S. College Ms. Rani Bora, 01-01-2019
Education
231 Kamarbandha College Mrs. Shewali Deka, 20-02-2019
Assamese
232 D.R. College Dr. Khirod Deori, 04-08-2020
Zoology
233 Golaghat Commerce Dr. Rinki Das, 02-12-2019
College Human Resource Management
234 Hatichung College Sri Luit Hazarika, 14-08-2019
Political Science
235 Rajiv Gandhi Memorial Shahiduar Rahman, 01-01-2019
College Arabic
236 Marangi Mahavidyalaya Mrs. Monikankona Bodo, 26-01-2021
Economics
237 Hatichung College Md. Saiqul Islam, 26-05-2020
Economics
238 Uttar Kampith Mr. Sanjay Kr. Sarma 01-01-2019
Mahavidyalaya
239 Uttar Kampith Dr. Rafijul Hussain 01-01-2019
Mahavidyalaya
240 Nalbari College Dr. Ranjan Jyoti Sarmah, 01-04-2019
Librarian
241 Nalbari College Dr. Hemen Kakati, 27-10-2019
Physics
242 Swahid Smriti Mr. Benudhar Kalita, 01-01-2019
Mahavidyalaya Economics
243 Swahid Smriti Mrs. Durga Kalita, 01-01-2019
Mahavidyalaya Philosophy
244 J.B. College Mr. Pranjal Borah, 07.01.2017
Physics
245 D.C.B. Girls College Dr. Anjali Chutia Saikia 21-02-2015
Assamese
246 Sarbodaya College Mr. Simanta Tamuly 01.01.2019
Sociology
247 Kakojan College Mr. Dhrubajyoti Sarma 14.08.2019
Physics
248 Borholla College Mrs. Farida Begum, 01.01.2019
Political Science
249 Jorhat Kendriya Mrs. Beauty Baruah, 21.07.2018
Mabhavidyalaya Philosophy
250 Nalbari College Dr. Bhupen Kr. Nath, 29.12.2016
Statistics
251 Swahid Smriti Sri Bipul Kr. Das, 02.09.2019
Mahavidyalaya English
252 Barbhag College Mr. Mahananda Pathak, 14.08.2019
Physics
253 Sarbodaya College Ms. Papari Borah 20.03.2019
Assamese
254 Mariani College Ms. Babita Phukan Bora 14.08.2019
Botany
255 Kakojan College Ms. Babita Phukan Borkataki 14.08.2019

Botany
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256 Borholla College Mrs. Dipti Boruah 01.01.2019
Assamese
257 Borholla College Mrs. Mridusmita Phukan, 01.01.2019
Assamese
258 Borholla College Mrs. Runu Gogoi 01.01.2019
Education
259 Borholla College Mrs. Bandana Saikia 01.01.2019
Assamese
260 Borholla College Ms. Barnali konwar, 01.01.2019
Librarian
261 Borholla College Mrs. Meghali Bhattacharyya 01.01.2019
Education
262 Borholla College Mr. Simanta Borah 01.01.2019
Geography
263 Borholla College Mrs. Daisee Borpatra Gohain, 01.01.2019
Geography
264 Borholla College Mr. Marajul Hussain, 01.01.2019
Assamese
265 C K B Commerce College Dr. Nitu Konwar, 02-09-2019
Accountancy
266 Kakojan College Dr. Nibedita Gogoi, 14.08.2017
Zoology
267 Kakojan College Mrs. Junmoni Boruah, 14.08.2019
Zoology
268 Kakojan College Mr. Jayanta Duarah, 14.08.2019
Botany
269 Kakojan College Mr. Ashish Pratim Hazarika, 14.08.2019
Botany
270 Kakojan College Mr. Prasanna Hazarika, 14.08.2019
Zoology
271 Mariani College Shri Pranpriya Rajkhowa, 08.10.2019
Physics
272 Mariani College Mrs. Manidipa Dutta Borah, 14.08.2019
Chemistry
273 J B College Mrs. Pallwabee Duarah, 08.09.2017
Zoology
274 Sarbodaya College Ms. Mousumi Boruah, 14.08.2019
Philosophy
275 Sarbodaya College Dr. Nayanjyoti Bhuyan, 24-09-2019
Assamese
276 Sarbodaya College Dr. Namita Boruah, 04.01.2019
Assamese
277 Swahid Smriti Dr. Rita Rani Barman, 02.04.2017
Mahavidyalaya Assamese
278 Swahid Smriti Dr. Dinesh Chakraborty, 01.01.2017
Mahavidyalaya Assamese
279 Swahid Smrriti Md. Wahidur Rahman, 01.01.2018
Mahavidyalaya English
280 Karmashree Hiteswar Dr. Ranjan Kr. Bhatta, 01-09-2017
Saikia College English,
281 Karmashree Hiteswar Md. Rajab Ali, 21-04-2020
Saikia College Philosophy
282 Karmashree Hiteswar Dr. Nurul Islam, 14-08-2019
Saikia College Philosophy,
283 Karmashree Hiteswar Mr. Biju Rajkhowa, 14-08-2019
Saikia College Assamese
284 Mangaldai College Dr.(Smti.) Sristisri Upadhyaya, 01-08-2019
Botany,
285 Chhaygaon College Harunur Rashid, 14-08-2019
Management
286 Chhaygaon College Sri Bhusan Ch. Kalita, 14-08-2019
Assamese
287 Narengi Anchalik Banasree Devi, 01-01-2019
Mahavidyalaya Political Science
288 N.C. College Dr. Hedayatulla Choudhury, 14-08-2017
Commerce
289 F.A. Ahmed College Taibor Rahman Khan, 01-01-2019
History
290 Narengi Anchalik Devajit Sarmah, 09-01-2019
Mahavidyalaya Mathematics
291 Chhaygaon College Marjina Ahmed, 14-08-2019
Management
292 Guwahati College Dr. Swapna Boruah, 01-02-2018

Commerce,




293 Pragjyotish College Jyotiprasad Das, 24-01-2015
Geography
294 F.A. Ahmed College Hazrat Ali, 01-01-2019
Arabic
295 Dispur College Dr. Mousumi Devi, 01-01-2019
Management
296 Karmashree Hiteswar Dr. Anup Kr. Deka, 01-04-2018
Saikia College English
297 Mainul Hoque Choudhury | Dr. Abul Kashim Md. Fyjail, 01-01-2017
Memorial College Computer Science
298 K.R.B. Girls’ College Jayashree Hazarika, 20-02-2019
Home Science
299 Narengi Anchalik Mukta Purkayastha, 01-01-2019
Mahavidyalaya English
300 Narengi Anchalik Dr. Irani Thakuria, 01-01-2019
Mahavidyalaya Assamese
301 Narengi Anchalik - Sangita Chowdhury, 01-01-2019
Mahavidyalaya Education
302 F.A. Ahmed College Dr. M. Seik Mozibar Rahman, 01-01-2017
Economics
303 F.A. Ahmed College Dr. Ruhul Amin, 02-11-2018
Arabic
304 J.N. College Sri Jitu Rajbongshi, 13-11-2016
Geography
305 J.N. College Anamika Baishya, 01-04-2019
Librarian
306 F.A. Ahmed College Md. Abul Alj, 01-01-2019
Political Science
307 F.A. Ahmed College Md. Jamir Uddin Ahmed, 01-01-2019
Economics
308 F.A. Ahmed College Md. Nuruzzaman Hoque, 01-01-2019
Political Science
309 F.A. Ahmed College Mrs. Manju Ahmed, 01-01-2019
Assamese
310 B.C. Medhi College Mrs. Meena Kumari Das, 21-08-2019
Assamese
311 B.C. Medhi College Mr. Mukut Pathak, 14-08-2018
Assamese
312 Narengi Anchalik Gitika Sarma, 01-01-2019
Mahavidyalaya Political Science
313 Chhaygaon College Sri Arup Kr. Medhi, 04-10-2019
History
314 B.C. Medhi College Mr. Jitendra Deka, 14-08-2019
Political Science
315 Moinul Hoque Choudhury | Jarita Das, 01-01-2019
Memorial Science College | Statistics
316 B.C. Medhi College Dr. Satyabati Medhi, 21-08-2019
Economics
317 F.A. Ahmed College Abdul Alim, 01-01-2019
Assamese
318 B.C. Medhi College Mr. Dilip Das, 14-08-2019
Pol. Science
319 F.A. Ahmed College Md. Nasir Uddin Ahmed, 01-01-2019
Assamese
320 Guwahati College Dr. Kalpana Saikia, 16-08-2017
Hindi
321 L.C.B. College Dr. Mitamoni Sarma, 01-01-2017
Electronics
322 Narengi Anchalik Jojana Gandha Pathak, 01-01-2019
Mahavidyalaya Assamese
323 Narengi Anchalik Subha Kumari, 01-01-2019
Mahavidyalaya Hindi
324 Guwahati College Mrs. Karabee Medhi, 09-12-2016
Economics
325 Narengi Anchalik Mrinal Sarma, 01-01-2019
Mahavidyalaya Mathematics
326 D.K. College Dr. Jnanendra Upadhyaya, 18-02-2020
Physics
327 West Silchar College Dr. Sayed Ahmed Barbhuiya, 30-07-2019
History
328 Guwahati College Dr. Pinky Baruah, 03-08-2016
Zoology
329 B.P. Chaliha College Dr. Diganta Kalita, 21-07-2020

Political Science




330 Narenqi Anchalik Dr. Saroj Kakati, 01-01-2017
Mahavidyalaya Assamese
331 B.C. Medhi College Mrs. Bijuli Deka, 14-08-2019
Education
332 N.C. College Dr. Sorwar Alam Khan, 14-08-2017
Commerce (Economics)
333 Narengi Anchalik Jayanta Baruah, 01-01-2019
Mahavidyalaya Economics
334 J.N. College Mrs. Dipanjali Kalita, 22-06-2018
Education
335 N.C. College Dr. Iqbal Uddin Tapadar, 25-07-2018
Commerce
336 G.C. College Mehdi Hasan Chowdhury, 27-02-2018
English
337 F.A. Ahmed College Ayan Ali Ahmed, 01-01-2019
Economics
338 Dispur College Dr. Malabika Bhattacharyya, 01-10-2016
Assamese
339 R.S. Girls’ College Dr. Sangita Das Talukdar, 14-03-2019
Librarian
340 N.C. College Maheswar Deka, 31-07-2014
Pol. Science
341 Barbhag College Dr. Kishore Kalita, 01-03-2017
Librarian
342 B.Borooah College Dr. Shabnam Bormon 28-04-2019
History
343 Karmashree Hiteswar Diganta Sarma, 14-08-2018
Saikia College Assamese
344 Karmashree Hiteswar Dr. Faraz Ali Ahmed, 14-08-2019
Saikia College Political Science
345 Narengi Anchalik Minu Das, 01-01-2019
Mahavidyalaya Assamese
346 G.C. College Dr. Manabendra Nath, 07-02-2018
Geology
347 N.C. College Bazlur Rahman Khan, 29-07-2019
History
348 Dispur College Dr. Himangshu Kalita, 03-04-2018
: Economics
349 Narengi Anchalik Dr. Anjan Kr. Talukdar, 01-01-2017
Mahavidyalaya Geography
350 G.L.Choudhury College Dr. Sonmani Das, 01-01-2019
Anthropology
351 G.L.Choudhury College Sanjeeb Kr. Das, 01-01-2019
Anthropology
352 G.L.Choudhury College Juthika Talukdar, 01-01-2019
Assamese
353 G.L.Choudhury College Maikan Basumatary, 01-01-2019
Bodo
354 G.L.Choudhury College Muslem Uddin Ahmed, 01-01-2019
Education
355 G.L.Choudhury College Dipamani Medhi, 01-01-2019
Assamese
356 Jonai Girls’ College Bhupen Ch. Pegu, 01-01-2019
Education
357 Jonai Girls’ College Raju Regan, 01-01-2019
Assamese
358 Sissi Borgaon College Kukheswar Borah, 14-08-2019
Political Science
359 Lakhimpur Girls’ College Dr. Kalidash Brahma, 05-06-2019
Political Science
360 Borhat B.P.B. Memorial Mrs. Dipanjali Gogoi, 14-08-2019
College Assamese,
361 Machkhowa Degree Abdul Aziz Ahmed, 26-02-2020
College Philosophy
362 Barnagar College Sri Kandarpa Pathak, 24-09-2018
Assamese,
363 D.D.R. College Sri Ranandra Khound, 02-01-2018
Political Science
364 Borhat B.P.B. Memorial Mrs. Monika Boro, 28-11-2019
College Political Science
365 Machkhowa Degree Mrs. Rumi Gogoi, 26-02-2020
College Education,
366 Sibsagar Girls’ College Nibedita Baruah, 01-01-2019

Botany,




367 Pubanchal College, Mr. Kushal Pegu, 14-08-2019
Silapathar History
368 B.L.B. College, Sibsagar Mrs. Bonoshree Boruah, 01-01-2019
Education
369 Brahmutra Degree College | Biju Patir, 21-04-2020
Education
370 | F.A. Ahmed College Md. Nuruzzaman Hoque, 01-01-2019
Political Science
371 L.C.B. College Mrs. Nibha Barman, 31-12-2018
Mathematics
372 Chhamaria Anchalik Shah Alom, 01-03-2020
College Economics
373 Karmashree Hiteswar Dr. Madhurya Chetia, 02-01-2018
Saikia College _ Economics
374 Karmashree Hiteswar Mrs. Indrani Gogoi, 14-08-2019
Saikia College Economics
375 Arya Vidyapeeth College Dr. Jinu Lagachu, 17-02-2020
Zoology
376 Nilambazar College Mr. Abdulla Hussain, 14-08-2019
Philosophy
377 Nilambazar College Mr. Jalal Uddin 14-08-2019
Philosophy
378 Chhamaria Anchalik Dr. Jamal Uddin Ahmed, 14-08-2019
College English
379 N.C. College Ms. Pragati Dutta, 16-01-2020
English
380 West Silchar College Mr. Abdul Hamid, 01-01-2017
Arabic
381 Saraighat College Mrs. Jyotirmoyee Devi, 22-06-2017
Geography
382 Arya Vidyapeeth College Dr. Anindita Deka, 29-06-2020
Zoology
383 Arya Vidyapeeth College Dr. Susanta Sarma, 31-12-2018
Zoology
384 N.C. College Dr. Mounita Nath, 14-08-2017
Commerce
385 North Gauhati College Dr. Anup Hazarika, 02-09-2020
Anthropology
386 Chhaygaon College Dr. Rina Kalita, 18-02-2018
Education
387 West Silchar College Mr. Abdul Hamid, 01-01-2019
Arabic
388 S.B.M.S. College Dr. Utpala Baishya, 20-02-2019
Physics
389 Arya Vidyapeeth College Dr. Sanghamitra De, 06-04-2017
' English
390 Rangia College Sri Nakaulang Nriame, 23-01-2018
History
391 Digboi College Dr.(Mrs) Dimpy Das, 28-04-2019
Botany,
392 Sipajhar College Dr. Sultana Rezia, 15-10-2018
Education
393 G.L.Choudhury College Hemanta Kr. Das, 01-01-2019
Assamese
394 G.L.Choudhury College Rupamani Kakati, 01-01-2019
Assamese
395 G.L.Choudhury College Laba Kumar Kalita, 01-01-2019
Librarian
396 G.L.Choudhury College Dr. Ananda Ghosh, 06-09-2018
Bengali
397 Borhat B.P.B. Memorial Mrs. Nilima Sensua, 14-08-2019
College Assamese
398 Jaleswar College Mozaffor Hussain, 01-01-2019
Assamese
399 Jaleswar College Md. Jakir Hussain, 01-01-2019
Education
400 Jaleswar College Abu Shama Ahmed, 14-03-2019
Education
401 Jaleswar College Mazida Ahmed, 20-02-2019
Assamese
402 Jaleswar College Ahmed Hussain, 08-04-2019
History
403 Narengi Anchalik Archana Bora, 01-01-2019

Mahavidyalaya

Political Science




404 Narengi Anchalik Ruplekha Phukan Borthakur, 01-01-2019
Mahavidyalaya English
405 Narengi Anchalik Rosie Patangia, 01-01-2019
Mahavidyalaya English
406 | Narengi Anchalik Dr. Karabi Goswami, 01-01-2017
Mahavidyalaya Philosophy
407 | Narengi Anchalik Hemanta Kr. Rabha, | 01-01-2019
Mahavidyalaya Hindi
408 Narengi Anchalik Jonali Talukdar, 01-01-2019
Mahavidyalaya History
409 Narengi Anchalik Dr. Juthika Barman Choudhury, | 01-01-2017
Mahavidyalaya Economics
410 Narengi Anchalik Rita Sharma, 01-01-2019
Mahavidyalaya Education
411 Narengi Anchalik Reeta Dutta Hazarika, 01-01-2019
Mahavidyalaya History
412 Karmashree Hiteswar Dr. Marami Choudhury, 14-08-2017
Saikia College Philosophy
413 Dibru College Shri Jadovananda Taye, 21-01-2017
Education
414 Birjhora Mahavidyalaya Dr. Hemanta Kr. Saud, 12-06-2019
Economics
415 Batadraba S.S.S. College Shri Rupak Kr. Sarmah, 01-01-2019
Political Science
Digboi College Shri Pradip Ch. Das, 21-06-2016
416 Commerce Instead of
31-03-2017
417 B.P. Chaliha College Sri Ganesh Ch. Das, 13-06-2014
Geography
418 Narengi Anchalik Dr. Nira Das, 01-01-2019
Mahavidyalaya Assamese

&

Director of Higher Education, Assam

I/Kahilipara, Guwahati-19.



